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1. Introduction

Migration, i.e. the movement of people from one location to another, is a fundamental process
that has shaped societies throughout history. As per the 2011 Census, India had 45.6 crore
migrants, accounting for 38 percent of the population, compared to 31.5 crore in 2001, which
was 31 percent of the population. Infact the data shows a 45 percent increase in the number of
migrants between 2001 and 2011, compared to an 18 percent growth in the overall population
during the same period. Internal migration accounted for 99 percent of total migration while
international migrants or immigrants accounted for only 1 percent of the total migrants. This
trend underscores the growing internal mobility within India, driven by factors like urbanization,
economic opportunities, education, and social reasons, while international migration remained
minimal,

Studies have shown that three out of four homes in various parts of India are made up
of migrants and two Indians out of ten are internal migrants (Jane, 2016). The effects of
India’s social, economic, and political circumstances are significantly impacted by the migration
of labourers and their families. According to studies on internal migration population mobility
declined upto the decade of the nineties while the post-reform era confirms a rise in internal
migration (Kundu, 1996, Srivastava, 1998, Bhagat 2009). A number of conflicting variables
have been identified for this rise in the labour migration rate. People are forced to relocate
due to factors such as rising unemployment, resource scarcity, environmental degradation, and
the depletion of natural resources. These push forces contrast with pull factors, such as better
employment opportunities, wages, good educational facilities, urbanization, communication
access, better transportation, and economic factors.

Driven by a variety of economic, social, political, and environmental factors, migration
reflects individuals’ quest for improved livelihoods, security, and well-being. Whether
crossing international borders or moving within a country’s boundaries, migration
significantly influences the demographic, economic, and cultural landscapes of both the
origin and destination regions. There are two broad reasons that induce rural migration.
Migration for sustenance and migration for survival are the two main causes of labour



migration in rural areas. The first highlights the extreme social and financial struggles that
rural workers encounter, the later implies a circumstance in which survival requires movement.
The need to augment income to fill in the gaps caused by seasonal employment is the second
motive for migration, which has its roots i subsistence as well (Jane, 2016).

Migration can also be voluntary and involuntary. Voluntary migration often involves individuals
seeking better job opportunities, education, or healthcare services, typically associated with
rural-to-urban migration within countrics or labour migration across borders. Involuntary
migration, on the other hand, often results from conflicts, natural disasters, or environmental
degradation, forcing individuals to relocate for safety and survival. Both forms of migration
have profound implications, impacting economic growth, labour markets, social services, and

cultural integration.

As countries and regions experience varying degrees of economic and social development,
migration trends continue to evolve. Rural areas with limited job prospects and infrastructure
often see high outmigration rates, while urban centres, with their promise of opportunities and
services, experience rapid population growth. This influx of people into urban areas can lead to
both opportunities and challenges, as cities may face pressure on housing, infrastructure, and social
services, while rural areas may experience demographic shifts and potential labour shortages.

Migration from rural to urban areas has long been a significant social and economic phenomenon,
transforming the demographic landscape of developing countries like India, In Assam, rural-
to-urban migration plays a pivotal role in shaping the economy, labour dynamics, and urban
development. The transition from rural settlements to urban centres often reflects individuals’
search for improved livelihoods, better education, healthcare, and enhanced social services.
Yet, this shift is not merely an outcome of individual choices but also a complex interaction of

various socio-economic, environmental, and cultural factors.

In India, five percent of female interstate migrants and fifty percent of male interstate migrants
moved for jobs. In 2011, there were 4.5 crore migrant labourers, according to the Census
2011 data. The Working Group Report on Migration (2017), however, noted that the Census
understates the number of migrant workers. Since family is the main motive for travel, female
migration is documented as family-related. The number of women who migrate for work-related
reasons does not, however, reflect the fact that many of them find jobs after their migration. The
Economic Survey, 2016-17, also noted that census data understates the labour movement of
temporary migrants and reported that an estimated six crore interstate labour migration took
place during 2001-2011. Further during a five-year period 20112016 an average of 90 lakh
people travelled for work (Economic Survey, 2006-2007). The NSSO calculated that seven
crore people, or 29% of the workforce, were migrant workers in India in 2007-2008.

Ma.ss migration from rural hinterlands to metropolitan hotspots has coincided with China’s
rapid .economic expansion primarily along the shore. Migration for employment and education
has hlétorically been a phenomenon that coincides with economic structural change and has
maée 1t possible for “surplus labour” to be transferred from comparatively low-productive
agricultural sectors to industries with better productivity. The remittance flows that follow boost
houschold spending in the receiving areas and advance the less developed nations’ economies
The .Economic Survey 2016-17 observed that internal m igration rates have fallen in Maharashlrz;
and increaseddn Tamil Nadu and Kerala reflecting the growing pull of southern states in India’s
migration dynamics. At the same time, out-migration rates increased in Madhya Pradesh, Bihar
and Uttar Pradesh which are relatively less developed states. Assamn has witnessed a dip,in out—,
migration from the state largely due to an increase in the num ber of welfare schemes of the state
government and also because of the economic buoyancy witnessed by the state since the mid-
term of the eleventh five-year plan.

Assam, with its diverse socio-cultural fabric and economic profile, experiences unique migration
patterns shaped by both “push” and “pull” determinants. Rural areas, typically charac%eri'led
by lower employment opportunities, agricultural dependency, and limited infrastructure of;en
serve.as “push” factors, driving individuals to seck prospects in urban settings. Converse,l the
perceived benefits of urban areas, such as higher wages, varied job opportunities, and im r):; d
living conditions, create “pull” factors that attract rural inhabitants, : e

This.study aims to explore the determinants of rural-to-urban migration in Assam., analysin th
multifaceted drivers behind this movement Using a combination of quantitative ;nd ql}xlalititivz
datz?, this study explores how factors like employment, income disparities, education, and
env1r.onm.ental conditions influence migration decisions. Understanding the ca:lses and im,pacls
of migration is crucial for policymakers, planners, and stakeholders, as migration touches various
aspects of human development and social equity. By exploring the underlying factors of migrati
and analysing its consequences, societies can work toward developing balanced strate iiz t;m:
address migrants’ needs and promote sustainable growth in both sending and receiving arias ;

2. Types of Migration

Migration is nherently forward-looking: it entails having expectations for the migration
endeavour (such as achieving certain goals) and making plans (regarding whether to ft %
return) (.Triandafyllidou, 2022). Studies related to migration contribute to a deeper underst ?c}i/ i e
of m(')blhty and different dynamics related to migration. It tends to cover a wide raz1 mi
qll.estlélls .why people migrate, how migration takes place, and what the consequences a%r: Of
migration in a broad sense, both for migrants themselves and for societies involved in migratioz




Migration is often triggered by various factors at certain life stages, with available livelihood
options potentially leading to temporary Or permanent relocation (Scholten et al., 2022).
Migration motivations are complex and can be categorized into “root causes,” “drivers,” and
“determinants” (Carling & Talleraas, 2016). Root causes, such as poverty, political oppression, or
conflict, represent the fundamental social and political reasons people leave their home regions.
Drivers encompass broader influences on migration decisions, including social networks and

access to information, which go beyond root causes.

The classification of migration based on time, geography, and motive provides a structured way
fo study its patterns and trends. This section explores the different dimensions of migration and

highlights its significance in the context of changing societal and economic landscapes.

Ministry of Statistics and Program Implementation (MOSPI) defined migration as “A person,
whose last usual place of residence was different from the present place of enumeration on the
date of enquiry has been considered as migrant”. A usual place of residence is defined as the
location (village or town) where an individual has lived continuously for at least 6 months or

plans to live for at least 6 months.

Migration can be categorized under different heads based on the nature of time, geographic
boundary, and motive (Scholten, 2022). Based on time 1t can be grouped under the heads of
temporary migration, circular migration, seasonal migration, and spontaneous migration which
are often used interchangeably (Keshri & Bhagat, 2012). All these motives are short-term-in
nature. Temporary or circular migration is a move made for a short period of time with the

intention of returning to the place of usual residence.

Time is an important factor when discussing the nature of migration. It defines the nature of
migration whether short-term or long-term (Triandafyllidou, 2022). In the context of migration,
the experience of time can be viewed as “heteronomous”, meaning it is influenced by external
factors or others. For instance, employers determine working hours; institutions dictate the
thythm of public life, holidays, or festivities, and other people shape the pace of social activities
during one’s free time, as suggested by Cwerner (2001). Over time, the immigrant community
begins to exhibit values and ambitions that closely align with those of the native population,

particularly regarding time.

A significant segment of temporary migration comprises seasonal migrants, who move between
various locations based on the demand for labour during different scasons (Keshri & Bhagat,
2010). Moreover, based on geographical or political boundaries, one can categorise migration as
international migration, inter-state migration and intra-state migration, and so on.

While l.:here are many types of migration, economic studies primarily focus on two main
categories: (1) internal (or domestic) migration and (2) international (or overseas) migration. In
contra.st to international migration, internal migration is challenging to track due to the absence
of registration and documentation at both the point of origin and the destination (Rajan, 2023).
Th.e rate of migration between two locations is inversely related to the distance betwee; them

Initially, migration will-oceur to nearby areas, followed by moves to rapidly growing cities.
an.d eventually to distant places. Technological advancements tend to encourage higher rates of
migration (Ravenstein, 1885).

A'According to the 2011 census data, as Aggarwal et al. (2020) pointed out, the total number of
interstate migrants in India was nearly 54 million. States in northern, westermn, and southern
régions of India typically reccive interstate migrants, whereas eastern states generally send them
fo those regions. According to estimates from the Periodic Labour Force Survey (PLSF) 2018—
2019, approximately 18.8 million people residing in rural areas work in urban India. Earings
from urban_ employment account for 19.3% of total non-farm income in rural areas. Among
all rural workers; 7.3% commute from rural to urban areas, while only 2.1% of urban. workers
commute fromn urban to rural areas (Bhatt, 2020). Rural migrants contribute significantly to the
urban informal sectors (Misra, 2022).

Internal migration is categorized into four streams: 1) rural to rural, ii) urban to rural, iii) rural
to urba.n, and iv) urban to urban (PFLS, 2021), The first category, rural-to-rural migrat;on holds
the.majority with 55 percent in India. This dominance is largely attributed to female mig;ation
le1ch1 constitutes 63 percent of this stream, primarily due to marriage (93.8 percent). Similarly’
n {\ssam, rural-to-rural migration represents a substantial share, accounting for 35.4 percen';
of. 1nte.r-distn'ct migration as per the 2011 census (Kazi, 2020). The likelihood of fe.male out-
migration in Assam is also notably higher due to marriage (Deka, 2019).

3. Theoretical Background

The pioneer work done in the field of migration is often credited to the work of geographer
Ernst Ravenstein in the 1880s, and his Laws of Migration (1885). His work lays the foundation
to understand migration from the economic point of view. The study on international migration
on th('a other hand can be traced back to the work of Znaniecki & Thomas (1927). The stud
Cf)ntauls an in-depth analysis of the lives of Polish migrant families which happe.n to be thz
biggest immigrant group in America at that time.

zge studies for Ilnigration began to formalise and expand more in the 1950s (Scholten et al
i 272). Neoclassical migration theory, for instance, Sjaastad’s (1962) cost-benefit model and’
ee’s (1966) push-pull model of migration, proposes that individuals migrate because of the
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s between their current location and a potential destination.

economic opportunity difference
d where to go are influenced by significant

The decisions regarding whether to migrate an
income or utility disparities between locations. People are likely to migrate if the expected
benefits outweigh the costs. While neoclassical studies generally explain overall migration flows
between different locations offectively, they have been criticized for not accounting for why
most people do not migrate despite large income differences (Bogue, 1977). One reason for
immobility is that migrants are not solely influenced by wage gaps or differences in livelihoods
between places. Instead, their decisions about whether and where to move are guided by their

agency and self-determination (Bogue, 1977).

Another criticism of the neoclassical migration model is its methodological individualism,
which assumes that individuals are the primary decision-makers. In reality, individuals are
part of households and communities that influence or even make these decisions (Boyd, 1989).
The study of personal networks in migration sheds light on the social relationships involved in
migratory behaviour. It offers insights into the composition, direction, and persistence of these
networks. Harbison (1981) contends that family structure and function are not just additional
factors to consider. Families play a crucial role in conveying information and shaping individuals®
motivations, values, and migration norms, thereby influencing migration decision-making both
directly and indirectly. Family ties represent significant social externalitics that impact migration
decision-making (Mincer, 1978). For example, strong connections to the place and people of
origin create negative externalities that reduce the likelihood of migration. Conversely, family
and friends living elsewhere provide positive externalities by sharing valuable information,
thercby decreasing the uncertainty associated with migration (Stark & Bloom, 1985). In short,
migration decisions are frequently made collaboratively by both the migrant and a group of

non-migrants.

Studies indicate that household size and family structure impact migration patterns, and they
highlight the significant role that families can play in migration decision-making (Meyer, 2018).

Household size influences the internal migration of family members to other rural or urban

areas. This migration often aims for family members to work in different economic sectors to

diversify risk and stabilize household income (Gubhaju-& De Jong, 2009). Larger households

tend to have family members migrate to various locations, both rural and urban, to find work

in different economic sectors. This strategy helps spread out potential risks and ensures a more
consistent household income. For example, if one sector faces economic difficulties, other
family members working in different sectors can still support the household financially.

Migration is also associated with some gender-specific issues. The presence of children or

elderly dependents tends to increase migration among men but decrease migration among
women, highlighting the gender-based division between work and care giving responsibilities

(De Jong? 2090). Co?wersely, the presence of elderly non-dependent family members boosts
female migration, as it allows women to engage in the labour market (Danzer & Dietz, 2014)

Atlltudes, views, and perceptions about one’s own country, along with the desire to reside
in another country, play a role in determining if and where individuals choose to migrat
.(Schapendo%lk, 2012). Emotions and feelings, often combined with more concrete factors g;:]sz
influence 1n.1gration decisions (Boccagni & Baldassar, 2015). Nonetheless, intangible attilude
and perceptions generally appear to be secondary to more tangible socio-ec,onomic resource ;
demographic factors, such as a person’s age or marital status. i

Additionally, migrant networks and transnational communities have long been acknowledged
asmajor drivers of migration by offering information and practical support. These nelworksgare
often quantified by the number of prior migrants from the same family, town, region, or cour

at the destination. Empirical studies have consistently confirmed the ,signif;cance (;f netw lt;(y
and social ties in explaining various forms and patterns of migration (Bertoli & Ruyssen 28; 8S'
Haug, 2008). However, migration can also occur without networks, emphasizing li/le infilue ;
of. othe'r migration drivers (Sue et al., 2018). The importance of net\;’orks grows with restric:ce
migration policies, as established migrants can serve as gatekeepers and bridgeheads (Carlilvre
2004). Nonetheless, networks may become irrelevant if migration is viewed as too diffi n&l’;
(Collyer, 2005). Additionally, networks do not always enhance migration since new mi r:ut
may compete with established migrants for jobs and resources (Heitmueller, 2006) =

Conversely, a steadily increasing immigrant population can have negative effects. Migrati
inherently reduces the expected income disparities between the sending and receivin. coint 'on
Fhrough .geographical movement. Building on Todaro’s (1969) work individujs mi rr1 T‘S
1T1 pursuit of higher anticipated incomes. Consequently, the potential b,eneﬁts diminishg o
time as the expected income differences between the sending and receiving counirie ¥
le\.'elle.d out. This phenomenon highlights a crucial aspect of migration dynamics: while ils tar ei
m1g;@t10ns might offer substantial economic benefits for individuals, the culnule;tive eﬁ‘e:tlaf
contmu9us migration can gradually erode these advantages, leading t(; a more balanced but 1 :
economically differentiated global landscape (Heitmueller, 2006). This shows the importanceecs);

Classical economists from Smith to Marx, it was either assumed or argued that an unlimited
supply of labour was available at subsistence wages. On the Neoclassical part, Lewis beli KE
that underdeveloped countries have an unlimited supply of labour availabl:a atvzljbs?sl‘:;ii
;:]Z?E; tf{etrarglfl‘ed'that economic development sjcems from capital accumulation, which is
y transterring surplus labour from the subsistence sector to the capitalist sector (Gollin,



2014). Lewis upheld the classical assumption that labour supply is perfectly elastic in many
underdeveloped countries, where the marginal productivity of labour is negligible, zero, or even
negative due to an excess labour force. This abundant labour supply enables the industrial sector
to expand and create new industries by attracting labour from the subsistence sector at the

prevailing wage rate.

The Neoclassical migration theory suggests that people migrate either to exploit economic
opportunities in their destination or because their origin lacks such opportunities. Their goal
is to maximize their expected income or overall well-being (Todaro, 1969; Lews, 1954), There
is a nexus between development and migration. Some even argue whether development will
stop migration or not (Castles, 2009; De Haas, 2007). There is a widely held belief in popular
and political circles that promoting economic development in the Global South can curb
migration to the North (Castles 2009). According to this view, migration from economically
disadvantaged regions to wealthier ones is undesirable, and people in the Global South should
remain in their home countrics, This shows “sedentary bias,” highlighting its continuity with
historical colonial policies that mobilized labour for industries while discouraging permanent
urban settlement. Europeau policymakers and academics often focus on migration flows from
Africa, framing their efforts to reduce these flows as development-oriented policies. In contrast,
many migration scholars argue that human mobility is a natural aspect of social transformation,
allowing individuals to enhance their livelihoods. From this perspective, migration represents a

form of agency rather than a problem to be solved.

Harris & Todaro (1970) explored the significant issue of widespread urban unemployment,
particularly in less developed countries. They highlighted the excessive migration of labour
from rural to urban areas, driven by the persistent income disparities between these regions,

Economic development, often measured by GDP per capita, can initially lead to increased
~ internal migration from rural to urban areas or across international borders. This occurs as
previously immobile potential migrants overcome poverty-related constraints (Clemens, 2014),
The connection between economic development and migration is often characterized by an
inverted-U pattern or what researchers refer to as a ‘migration hump’(Sanderson & Kentor,
2009). This phenomenon occurs as societies experience the ‘mobility transition’ (Zelinsky,

1971).

Migrants are drawn to destinations with higher mmcome levels and wage differences (Ortega
& Peri, 2013). This succinctly captures the idea that economic factors, particularly income
disparities, play a significant role in influencing migration patterns. When income prospects are
better at a particular destination, it acts as a magnet for people secking improved livelihoods.
Moreover, migrants originating from developing countries exhibit a notably pronounced

p.re.ference for destinations with higher income levels (Ruyssen et al., 2014). Differences in
11v1'ng costs and conditions, housing standards, and overall quality of life and lifestyles motivate
.varlous types of migration. This includes both internal and intenational migration regular and
rregular migration, and the movement of both low-skilled and highly skilled migr,ants (Baizan
& Gonzalez, 2016; De Haas, & Fokkema, 2011).

Although evidence on the precise relationship between migration and poverty is mixed (Black
et al., 2006), there is a consensus that the poorest individuals are generally not the‘ ones who
migrate. Much like the migration-development relationship, poverty and migration may also
exh.ibit an inverse U-shaped pattern (Du et al., 2005).The initial response to whether ur?/equal
socleti'es exhibit higher migration rates is nuanced. It hinges upon the specific form of inequality
In socle‘ties with divisions, both vertical (within social groups) and horizontal (across sociai
groups? nequalities are typically witnessed. However, this distinction has often been overlooked
in st'udles exploring the relationship between inequality and migration. Hence migration patterns
are influenced not only by absolute deprivation and poverty but also by relati,ve deprivation and

The relationship between mobility and public infrastructure is closely intertwined. While robust
and efficient infrastructure can lower transportation costs and encourage migr.ation it

also reduce migration tendencics by offering improved economic prospects (Castain : 20???)y
}.Io“./ever, when considering student mobility, the quality of educational infrastructuri’ lays a
significant role. Students move within their Own country or across borders due to factors :ucill as

umvers1t.y repl.ltatlon, scholarships, and living costs, emphasizing that educational opportunities
are a major driver of migration (Beine, 2014).

4. Review of Literature

Cf)mparative studies have primarily examined integration policies at the national level and/i

.w1th a focus on international migration, while internal migration holds significant importan 5
m developing countn'.es. Migration is one of the primary livelihood strategies employeI:i b tl?e
poorest segments of rural people in a developing country like India, primarily taking the i‘/o i
O.f sea.sonal labour mobility (Keshri & Bhagat, 2012). This kind of labour mobiliti hel rin
dllvers1fy risk during the lean agricultural season. In India, migration behaviour is founj f)os b0
different across different social backgrounds. The SC and ST tend to migrate more com j
to other social categories (Mazumdar et al., 2013; Mosse et al., 2005; Keshri & Bhagat 25))?;6)

Bai » i
= tltzean &I G(’)n./Jalez, (2916) finds that education significantly influences Senegalese migration
ms. Individuals with only primary education or less are less likely to migrate. However.



increased educational opportunities can boost an individual’s ability to migrate by overcoming
social and economic barriers, enhancing social status, raising aspirations for a better quality of
life, and improving access to employment opportunities at the destination. Nonetheless, this
pattern is not universal. In some regions, including Assam, a lower level of education correlates
with a higher likelihood of migration compared to those with higher education levels (Deka,
2019). Therefore, migration tendencies may vary based on the socio-economic characteristics

of different areas.

In India, women have higher migration rates than men, According to the 2011 census, 70 percent
of women migrate due to marriage, compared to just 4.3 percent who migrate for employment-
related reasons. However, it is observed that among women who migrated for marriage or
because a family member moved for work, nearly 35 percent in rural areas and 14 percent in
urban areas participate in the active workforce (Chandrasekhar et al., 2017).

Regional differences in temporary migration are notably prevalent in India. States such as
Bihar, Jharkhand, Gujarat, Madhya Pradesh, West Bengal, and Nagaland experience high levels
of migration. Disparities in employment opportunities across different regions in India are a
major factor driving regional migration (Deshingkar, & Grimm, 2005; Keshri & Bhagat, 2012).
The rapid pace of urbanisation demands more labour force and pushes the wage rates upward
which in turn lures rural labours into that region. Interstate migration is essential for balancing
surpluses and shortages in the national labour market, and this need is expected to increase in
the medium term. Although migrants from other states have not always been welcomed in the
past, there is a growing recognition in the receiving states that they need these workers and must

treat them better (Krishnamurty, 2020).

The north-eastern states of India have received comparatively less attention in discussions about
migration. These states have a long history of welcoming people from neighbouring eastern
countries, characterized by diverse races and cultures, due to their natural resources. Presently;
Assan, a state in the northeast, is experiencing dual roles as both a receiving and sending state.
The state is grappling with conflicts arising from undocumented immigrants from neighbouring
Bangladesh (Das, 2016; Saikia & Choudhury, 2021). Although this is largely a political issue,
the substantial undocumented immigration adds pressure on available resources. Over time,
Assam has been developing, and gaining recognition, particularly through the “Act East Policy,”
which aims to establish it as a corridor to Southeast Asian countries (Barua, 2020). Deka (2019)
noted the development across its districts has been uneven, leading to increased inter-district
migration. The majority of people from rural areas in Assam migrate in search of employment.
Moreover, out-migration is influenced by a combination of various factors, rather than a single
one, that collectively determines whether a person will migrate.
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5. Research Gap

Numerous studies have identified regional disparities as a major driver of migration (Plotnikova &
Ulcelus?e, 2022; Bhagat & Keshri, 2020; Polese, 1981). These disparities can manifest in variou
forms, including wage rates, expected income, employment opportunities, and living standardsS
as well as other socioeconomic factors such as freedom, well-being, powér and prestige (F aist>
2016).'011. a global scale, it has been observed that migration from low-inc;)me to high-incomej
countries is often driven by differences in wages and employment opportunities (Plotnikova &
Ulceluse, 2022). In India, both inter-state and rural-to-urban migration is increasing (Bhagat
& Kes‘h.ri, 2020). Das & Saha (2013) explained the same trend by highlighting developmengtal
disparities ac.ross states. Their findings are consistent with those of Plotnikova & Ulceluse
(2022), showing that people migrate from less developed to more developed areas. Specificall
Bihar and Uttar Pradesh exhibit significant levels of out-migration compared to. 011;161' st;tez/,

as their secondary and tertiary sectors h i
' ave failed to absorb the rural populati i
Increased migration, SR g

Th.ere isa 'lack of studies on migration within Assam, although many focus on immigration from
neighbouring Bangladesh, often with a political perspective (Sarma, 2015; Nath & Nath 2011)
Beyond these politically motivated articles, works by Deka (2019), Basumatari (201,4) and.

Das (2023) explore migration fr i 1
: £ om an economic standpoint, emphasizing patte
mfluencing migration. e e

6. Research Objectives

Based on the identified research gap, the following research objective is proposed:

To identify and analyse the push and pull factors that determine migration decisions

7. Method of Sample Collection

Migration data in India are primarily available from two major secondary sources: 1, Census d

collected by th.e Registrar General of India, 2. Survey data includes employment/.un'e,me Ii)us at?

ISTIurveys or %mgratio‘n surveys conducted by the National Sample Survey Office P(N?;lg‘;

dlzt:i::t,fgistit::ly ;ls [.‘?I'lm arily bas-ed.on primary da'ta collection. The study focuses on speciﬁc‘
gher numbers of migrants according to Census, 2011 migration data.

7.1 Selection of Study Area

For this study,
First, districts
higher numbe

a multi-stage sampling method was used for the collection of primary data
we;e c'arefully chosen based on some specific criteria. First, districts with the
T ol migrants are chosen as per Census, 2011 data on migration. Secondly
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the study included one district from each geographical division of Assam except the Barak
Valley and Hill regions. A district from Bodoland Territorial Region (BTR) is also included in
order to analyze the pattern of migration among the tribal communities. Bodos are the single
Jargest community among the notified Scheduled Tribes in Assam. They constitute about 5-6%

of Assam’s population (Baro & Dutta, 2014).

Selected Districts

Table 1: Number of HHs (Migrants + Non-migrants) for each district

— i | Feweny
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 Kokmjhar | s s Ll
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==t Rnl == g%

Source: Primary Survey, 2022

In the second stage, two or three blocks were randomly selected from each chosen district. Then
two to five villages were selected from the respective blocks depending on the house listing in
the villages. In the final stage, a total of 978 households were collected randomly (containing
3498 individuals) across these selected districts. Table 1 shows the number of households for

each districts.
7.2 Sampling Methodology

The sample households were selected using Simple Random Sampling without replacement.

7.3 Data Collection

The primary data were collected using a structured survey questionnaire. The questionnaire was

designed with six sections to capture comprehensive information about the households and their

migration patterns.

7.4 Structure of the Questionnaire

Section 1 covered the background information (name of village, block, district, place of

residence, religion, social group, household size) of the households.

Section 2 included houschold characteristics (principal occupation, industry of occupation, land
possession, migration status, location of usual place of location, pattern of migration, reason for

12

migration, and houschold consumption expenditure of the household) of households.

Secti i 1 i
Statuon3‘cove.red information related to demographic information like relation, age, sex, marital
S, m { . \ 1 2 2 -]
igration status, and education; and economic information which included primary

occupation, seco ion, i i
p \ ndary occupation, industry of occupation, nature of occupation, duration, work
days, place of work, and income earned , :

Section 4 informati i
; covered 1nf01ma.uon related (o occupational shift like details of previous occupation
duration, and reason forshifting of the household members ,

Section 5. co i i igrati
vered information related to out-migration which includes place of residence, the

reason for migrati eri i i i
: gration, the period since leaving the place of residence, the status of engagement
remittance and use of remittance, etc. ,

Section 7 focussed on housing conditionsand asset possession of the household

8. Sample Profile

Ti ) . "
: :ie s.z;mplle.prof]ile provides an insightful overview of the demographic characteristics of the
individuals involved in the study, includin i i
i g their age, sex, education, social i

g . . A i group, and marital

: xamn.lmg these key variables provides a deeper understanding of the participants’
$0CI0- ' I

Ccio e;ono%mc backgrounds and the diverse factors influencing their experiences. This

com i i .

prehensive profile offers a foundation for analysing the broader trends related to migration

and employment, particularly h i
. y how these factors intersect with the decisi i
. . . 601 i —
individuals and households. R

Table 2: Percentage distribution of respondents by age group and gender (n=3498)

Sex/ age ; g_ro_up_‘!__ 15-25 -I 26-35 36-45 46-59 | 60 and above | Total

_ Mae | 189 | 13¢ 7.4 114 5.3 522
Female | Tl o } 9.8 8.4 g 6.
Total 290 \r 238 | 18T ns | 93 —'—10% B

Source: Primary Survey, 2022

In th i istributi

il : ;lel.nographlc p'roﬁle, the distribution across different age groups and sex can be observed

§ Vala presented. in Table 2. The data highlights the proportion of males and females in each
ge category, reflecting the overall structure of the population.
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inct life stages and socio-economic roles. For example,

Each 10-year interval corresponds to dist
late adolescence and early adulthood, a period

the 15-25 age group typically encompasses
characterized by education, entry into the workforce, and other significant life transitions.
The 26-35 group usually represents early career development, family formation, and greater

economic responsibilities. By structuring the age groups in this manner, the analysis can better

capture the distinct challenges and behaviours associated with each stage of life.

For the age group 15-25, males constitute 15.9% of the total population, while females account for
d, represents a combined total of

13.1%. This age group, being the youngest among those surveye
29%, making it the largest group in the data set. In the 26-35 age group; males make up 13.64%,
and females constitute 9.8%. The combined total for this group is 23.5%, which indicates a slight
decline in the population share as the age increases. In the 36-45 age bracket, the male population
accounts for 7.4%, and the female population is slightly higher at 8.3 5%. Together, this age group
contributes 15.7% to the overall population, which is lower compared to the younger age groups.
For the 46-59 age group, males make up 11.4% of the population, while females are slightly
lower at 11.1%. This age group has a combined total of 22 5%, indicating that nearly a quarter
of the population falls within this middle-to-older age range. Finally, in the elderly age group, 60
and above, males account for 5.3%, while females make up 4%. The total contribution of this age

group is 9.3%, reflecting the smallest population share among all age categories.

Overall, males represent 53.6% of the sample, while females constitute 46.4%, resulting in a total
population distribution of 100%. This distribution reveals that the population 1s fairly balanced
between the sexes, with a slight male majority. The data also shows that the younger age groups

constitute a larger portion of the sample, while the sample gradually decreases with increasing age.

Table 3: Percentage distribution of respondents by social group and status of
migration (n=3498)

L Social group 1\’£ig1_'an_t _TEI_{m_-migian_t : Total™

~Sohoduled Tribe OT) — 98|/ Tol0s | 133 o

 ScheduledCaste6C)__| 40 |32 78
OtherBz_ac_kvnggl_lass (OBC) | 89 . . ___4}._2_

 Genenal £ 20.4 278

BN 790 I

Source: Primary Survey, 2022
Table 3 presents the distribution of migrants and non-migrants across different social groups.
Among the total sample, Other Backward Classes (OBC) make up the largest portion, with
41.2% of the population, including 8.9% migrants and 32.3% non-migrants. Scheduled Castes

(SC) follow, comprising 17.8%of the population, with 4% being migrants. The General category
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accounts for 27.8% of the i i

it Y% of thc0 total, with 5.3% migrants. Scheduled Tribes (ST) represent the smallest

Eoy ;)reval u ing 13.3% to the total, with 2.8% migrants. The data suggests that migration is
ent among the OBC group, while the ST group shows the lowest migration rates

Table 4: istributi
able 4: Percentage distribution of the respondents by marital status (n=3498)

Marital status
i = - Frequency
| Never married _ Frequency @ | @ Percent
Currently - = 27.8 s
 Currently married A !
 Widowed T 20 |
Divorced/separated e A
' 0.4
Total 3,498 ; 100

Source: Primary Survey, 2022

;l;;ie;ta l11n T.able 4 highlights that a substantial majority of the people, 66.1%, are currentl
mamedf ; ;;:tl:;gn :1(121}(’)11511'171;1;}at6g';)ry in the dataset. In contrast, 27.8% of the population has neve}r/
i ex, e.riencee w; owed, and-OA% are divorced or separated, illustrating various
gt lp > s're-ated to 1na1.'1tal §tams. Overall, the distribution provides insight
role of marriage and the diversity of marital situations within the community.

Table 5: Percentage distribution of the respondents by household size

Household size
: Frequency
Single-person household VTR T Fereent

Nuclear family (2-4 members) 1715 &

Extended family (5-7 members) 1557 T . —
rLarg_(j,_e_xE,nded family (8-10 members) g _222 . el
e e 10€15) | 222 6.2

8 Total A= £98 T ﬁ) ]

Source: Primary Survey, 2022

The d 3 :
the p;;il(:t]i:n? u(SY’Z};;(;fledj's)lZZ()%m arstaled-yibw ortie:distibution ot housc ket seithin
SR Lo th. 1.v.ery small .fraCtIOTl, Just 0.3% (9 households), are single-person
the “Nuclezlr Famil >>gc :: iy a'lom? is relatively rare. The majority of households fall into
This suggests that :r'n 1]a iory., Whlc.h includes 49% (1,715 households) with 2 to 4 members.
portion, 44.4% (1 552a1 s alm ALy S g U1 0605 LQDRAB0R NONEASIE B uptilel. HERoA
T s Slro,n house 10145), are “Extended Families,” which consist of 5 to 7 members
nuclear family. Addigtii)):f:;ncz ;f/househ()lds that include additional family menibers beyond th(;
with 8 to 10 members reﬂy7 s 0(222 households) are classified as “Large Extended Families,”
larger family network; Thiecg?lg .a swallc;r but notable proportion of households that encompa;s
) g . This distribution lllu.Sl.TateS a predominance of both nuclear and extended
olds, with large extended families being less common but still present
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Table 6: Percentage distribution of the respondents by their income category and
industry of occupations (n=1618)

Monthly Wage (000s) | Primary | Secondary } Tertiary | Toi
— - g | gm | 16 T 29 140
5-10 %5 | &0 S DAl
020 | 58 | 284 " 208 | &8 K
2030 | 04 5 | e =
30-40 0.1 0.0 T T
40-50 00 | o1 | 22 ey
—oandabove | 00 | T . 30
N T A . T 100

Source: Primary Survey, 2022

The distribution of income across different economic sectors- primary, secondary, and tertiary,
provides insights into the income associated with each sector (Table 6). In the income bracket of
0-5 thousand, the primary sector dominates, with 9.8% of individuals earning within this range.
This indicates that lower income levels are more common among those engaged in primary
sector activities such as agriculture. The secondary sector accounts for 1.3% in this bracket,
while the tertiary sector represents 2.9%, reflecting a lower presence of lower-income earners i

the manufacturing and service sectors at this income level.

The 5-10 thousand income range shows a shift with the primary sector contributing 5.5%, the
secondary sector 3%, and the tertiary sector 9.3%. This suggests that individuals in the tertiary
sector, which includes services and retail, begin to represent larger proportion of this income
bracket compared to the primary sector, indicating a higher presence of moderate carners in

service-related fields.

A significant concentration is observed in the 10-20 thousandincome bracket, where the primary
sector comprises 5.8%, the secondary sector 28.4%, and the tertiary sector 20.5%. This bracket
includes the highest percentage of individuals, particularly those in the secondary sector,
reflecting that manufacturing and construction industries have a substantial representation in

mid-range incomes.

In higher income brackets such as 20-30 thousand, the primary sector’s share drops to 0.4%,
while the secondary and tertiary sectors account for 1.9% and 3.9%, respectively. The 30-40
thousand and 40-50 thousand brackets continue this trend, with the primary sector contributing
minimally (0.1% and 0%, respectively), and the secondary and tertiary sectors having a slight
increase, particularly in the tertiary sector with 19% in the 30-40 thousand bracket and 2.2%
in the 40-50 thousand brackets. Finally, the 50 thousand and above income range shows no

16

and 2.9%, respecti is indi i
= o, - pect'lvelAy. This indicates that better income earners are predominantly from the
ertiary sector, which includes highervalue service industries

verall, the data reveals that individuals in the tertiary sector are more likely to reach higher

income levels com j in t i
itk Qared .lo those in the primary sector, highlighting the economic benefits
associated with service-oriented professions.

Table 7: Migration status of the respondents (n=3498)

Migration status I Frequency Percent
Migrant 734 o0
__ Non-migrant 2,764 _7.9_6)_
| Total 3,498 ' S il

Source: Primary surﬁey. 2022

T ; : ;
) zlbie Z ;);gw.des. a'comprehenswe overview of migration patterns within the sample. Out of a
otal o 8 individuals, 734 are identified as migrants, accounting for 21% of the population

Thl.s mdlcate's t.hat a relatively small but significant portion of the population has migrated
while the majority, 2,764 individuals (79%), have not migrated. B

Table 8: Percentage distribution of migrants by destination (n=734)

BN, Destination o T Percent
~ Same state and within the same d_isfrict | 3 . I) 8 3 0
Same state but another district caty B oh-dia e o %_ ——
~ Outside the state ra ' 565
Anothercountl _ 0.;1
| Not known aull I _‘6.3
Total G 100

Source: Primary Survey, 2022

}:r:tx:[ll;e; é;a::;z I(;fytl; (Ii:istmatlm;s ofomi grants reveals varied patterns of movement as shown in

e inter;state A ftirallts:rhé.S %, have moved outsi-de their state, suggesting a significant

et i 2 zn. is .tr.lay reflect ecqll(?mlc opportunities or other factors that
pportunities beyond their immediate geographical area.

I ) i

izd(i::;;agst; t362n ﬁer(:(f:‘ n;:)grrfmts have mf)ved. within.the same state but to a different location,

£ g fazt i n;ua-stﬁte 1n1grat19n, which could be driven by job transfers, family

B ; sma-er propo.rtlon, 10.8%, have migrated within the same state
ent district or locality, showing that while some individuals remain within their
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state, they are still relocating for various reasons. Migration to another country is minimal, with
only 0.4% of migrants choosing this route. Additionally, 0.3% of the migration destinations
are not known, indicating some uncertainty or lack of data regarding the exact destination of
these migrants by the respondent. This category often includes cases where respondents are
unsure about the specific whercabouts of a family member who has migrated. This is common
with older individuals, such as grandparents, who may not have detailed information about the

current location of their family members.

In short, the data highlights that while a significant proportion of individuals do migrate, the
majority of these migrations are intra-state or inter-state rather than international, with the most

common destination being outside the state.

9. Analytical Methodology
Data analysis

The data were processed and analysed using statistical software like Microsoft Excel and STATA.
To examine the determinants of migration, various cross-tabulations, descriptive statistics, and
aregression model were used. As migration and non-migration are binary responses, the binary
logistic regression model is the most suitable method to examine the determinants of migration.
The logistic function f(z) describes the probability of migration occurrence and is defined as:

!
fe =15 =17

The function ranges from zero to one, where “z” represents a linear combination of predictor

variables (independent variables) and their respective coefficients; which influence migration.

The model is expressed as:

Z = Bo+31X1 "“ﬁ’zjfgﬂL +BTLX'TL

Here, B, denotes the model coefficient, i.¢., the intercept or constant, while 8, to B, are coefhicients
representing the contribution of predictor variables X: to X influencing migration. These
coefficients are unknown and are estimated based on the relationship between the independent
variables and migration conditions, using the maximum likelthood approach. This approach
is derived from the probability distribution of the dependent variable, which in this case is
migration. The independent variables are spatially represented as thematic layers, illustrating
each factor influencing migration. The value of “z” varies between -« and +o , serving as
an index to combine the various independent variables responsible for migration occurrence.
Sample observations are used to fit a multiple logistic regression model, where the coefficients
Bo,pi,Pa... ... B, are estimated and utilized to ascertain migration probability.
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Let Y be the dependent variable where Y=1 if the person has migrated and Y=0 otherwise

The logistic regression model can be expressed as:
logit P= B, + B, age + 3, agez + B3 sex + £ marital statys + Bs ST+ B SC
T4, OBC + 3 religion + 5 middle + 8, secondary + 3, HS +
B> Graduation and above + [hs Land holding

Where:

Wy Vb _

ogit P=]n ( =5 )represems the log-odds of the probability of migration
Bois the intercept term
B, through B, are the coefficients for each independent variable

n denotes 1, 2, 3,

Age and Age Squared: Measured in years; age squared is included for non-linear effects,
Land Possess: Total land possessed at the survey date (in hectares).

Sex: Male = |, Female = 0.

Marital Status: Never married = 1, Married = (.

Social Group: Dummies for ST, SC, and OBC, with General = 0

Religion: Hindu = 1, others = 0,

General Education: Dummies for Mi
’ ; 1ddle, Secondary, Higher Second i
above, with No formal and Primary education =0 e

m;e logcllt regression model estimates the probability of migration given the values of the
epen i i
: pendent variables. The model coefficients (B,) indicate the change in the log-odds of

the regression model.
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Table 9: Descriptive statistics of the variables *  Housing Characteristics: Type of house, type of floor, type of roof, and type of wall.
able 9:

Vaiables Mean/Percentage Mﬂ____@___ 3 Ncl):x_ e Household Items: Possession of key items such as an electricity connection, electric fan,
—A-{;—-_ == % | 3038 15.23 . 15 90"2 : radio, television, refrigerator, air conditioner/cooler, washing machine, bed, chair, table,
Age square 162920 | J2098 1 225 | e — watch/clock, sewing machine, mobile phones (both basic and smartphones), internet
_L:nd_lg(;&_ . _N___Oi()_ e b _0;4_2 e | __0_0_2 Sl S ¢ connection, computer, bicycle, scooter/motorcycle, car, and tractor.
Migration = T = a0 [~ N . PCA is applied tothesc variables to create a composite index that represents household assets.
Migrated . e L__I_‘Iﬁ___ NA The index is derived from the first principal component, which captures the maximum variance
- across the variables, providing a single measure of economic status based on asset ownership
r,()l‘ _I_\IX.—_ _—E NA and housing quality. Using this index, households are then divided into five categories based on
Male N NA i NA NA quantiles: Lowest, Second, Middle, Fourth, and Highest allowing for a deep understanding of
33_111_31@________#_____4_6_4_____ NA NA NA | asset distribution within the sample.
Maralsatus | [ NA
Never married __27_79___ .___I\E‘ e [ =] For the analysis of occupational distribution among respondents, detailed occupations were
K/[a_mg_ _—_:E_lz_i]___ _———Ni et —EAL——L__ R grouped into three broad economic sectors: primary, secondary, and tertiary. This classification
;5@ ____ﬁ_____—&x — E?\__ T ~ was employed to provide a clearer understanding of employment patterns within the sample.
zz ____1215_____ NA NA . Ni: The Primary Sector consists of occupations related to agriculture and other activities. The
F AL NA I NA i occupations included under this category are cultivators, agricultural workers/labour, livestock
m_'_'_-_”_-_ 27.76 NA L_ﬂA_d N rearing, fishermen, plantation workers, and miner and quarry worker workers.
Religion R NA NA NA The Secondary Sector encompasses indusirial and manufacturing-related occupations.
_I—_hﬂu________)l___._. NA ' NA NA Occupations categorized under this sector include brick kiln workers, factory workers, craft
M“_Sli_m.__— —— i and related trade workers, plant and machine operators, assemblers, professionals related to the
Education . NA NA S P utility industry, masons, painters, bar benders, weavers, goldsmiths, blacksmiths, and carpenters.
No fonlalidu_ca@_rl____ 6.55 ___W_F.l_\_—— N
:Primary ___2_1_9§__._ Na [ NA Occupations within the Tertiary Sector include service-based and professional roles, such as
W,__ﬂ.__ — L sk NA service workers, shop and market sales workers, clerks, managers, education professionals,
W TN ,____1?_02__.- s -——‘E—i__ ‘—_Nr'_h health professionals, transport and storage workers, renters, pensioners, remittance recipients,
M 15.67 I:I‘: NA NA security guards, hostel and lodging workers, and defense and police personnel.
uation & above 823 -
o Note: NA implies Not Application 9.1 Assessment of Multicollinearity: Tolerance and VIF results
Source: Primary Survey, 2022 Collinearity among the chosen independent variables significantly impacts the model’s
performance. Tolerance and the variance inflation factor (VIF) are used to assess multicollinearity
Indices used in the analyses in the selected variables. Tolerance values below 0.2 suggest marginal multicollinearity, while
principal Componen t Analysis (PCA) ;lellll(ta: :z)n;ier. 0.1 indilc?tcl? high. levcz:lh(?f mulﬁiollzigzzriti/. Lﬁewiss, a \I/IIF1 valule gre;ter th?:; 5
. ot s (PCA) with s eliowiis erious multicollinearity (Chien et. al., ). In t s stu. y, a -tle se ecj,tc variables
The Asset Index is calculated using Principal Component Analysis ( have tolerance values above 0.2 and VIF values below 5, indicating that the variables are not
atibles: excessively correlated with one another (except for the variable age). Therefore, all the selected

variables were included in the model. The results of the VIF test are shown in Table 10.
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Table 10: VIF test results

__________Variable VIF 1/VIF
Age 1.78 0.56
A =N 4 b e i PRl
e g s I — el gl
. Ko i iaiteak it SR S
Never Married 1.62 e ..
Social Groups
ST 142 0.7
SC E 1.6 B 0.62
OBC 1.81 0.55
Religion | 1.39 e 072
™ _lﬁucation SR, g, e -______
T mdle 1.66 Sl e o b=y 5
[ Secondary | T O S - e IENE
Higher Secondary 1.63 0.61
" Graduation and Above 136 0.74
Land Possess 1.05 0.95
Mean VIF 1.5

Source: Primary Survey, 2022

10. Result of Logit Regression Analysis of Migration Determinants

Due to the presence of heteroscedasticity in the regression model, robust standard errors have
been applied to ensure accurate estimation of the coefficients. Heteroscedasticity refers to the
situation where the variance of the residuals varies across observations. It can lead to inefficient
estimates and affect the validity of statistical tests. Due to the presence of heteroscedasticity in
the regression model, robust standard errors have been applied to ensure accurate estimation of
the coefficients. The results of the heteroscedasticity test, which confirm the presence of this
issue, are presented in Table 11. This adjustment helps in obtaining more dependable estimates
and ensures the robustness of the model’s results. Table 11 displays the results of the logit
regression analysis, offering a comprehensive understanding of the migration phenomenon.

The results of the binary logistic regression in Table 11 identify key factors influencing labour
migration. A one-year increase in age increases the Jog-odds of migration by 0.28, indicating that
migration likelihood grows with age. However, the negative coefficient for age squared (—0.01)
suggests that this effect diminishes at older ages, reflecting a curvilinear relationship. Being
male significantly raises the log-odds of migration by 2.56 compared to females, highlighting
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f slr(zjl:jg g(;nde.,r disparity in migration patterns. Unmarried individuals have a 0.39 higher
og-odds of migration than married individuals i i .
g-0dk , showing that marital status also infl
migration decisions. Education igrati i o
j positively affects migration, with the log i i
0.37 for middle-level educatios : s e
1, 0.61 for secondary, 0.49 for high
s 7 . , 0. igher secondary, and 0.46 for
i;hra uit-lonl and above, compared to those with education below middle level. This demonstrates
3 e Crl . . . .
e ICE; r(;le of educaqon in expanding employment opportunities and inducing migration
r}slc y:i‘and possession reduces the log-odds of migration by 0.34, indicating that land
own cs mi i i 7
ership discourages migration, likely due to stable livelihood opportunities in their native

laces. i igi igni
p 8901al group .and r.ehglon show no significant effect, suggesting that these factors do not
strongly influence migration decisions in this sample

T : : LR
able 11: Determinants of migration — outputs from Binary Logistic Regression

xplanatory variables Coefficients Robust Standard error
Age 0.28 0.04#%%
Agesquare -0.01 0.01***
Sex (Female®) o TR TR It i
_ Male | 7% ... . Ol
Marriage (Married®) S o e
Never Married 0.39 0.15%*
- Fcy w
Social Group (General®) .
ST 0.16 0.17
SC 0.13 0.16
— OBC - 0.16 0.14
Religion (Others®) B |- I
__ Hindu 004 ¥ DR
Education (Below Middle®) : R |
Mmide | 037 [ o
Secondary aer . . . olEhe |
. HS 0.49 0. 18%**
Graduation and above 0.46 0.21%%k
Land Possess -0.34 0' 12%%%
| Logfmcﬁc_o(?s %152 2 0:772***
ihood: -1292, R square: 0.28, Wald Chi-Sq: 6t Kk ( sation:3 Pa:
_ .28, q: 603.26*** QObservation:3498, B -Pa-
_gan/ Cook-Weisberg test for heteroskedasticity, Ho: Constant variance, chi2(1) -~ 8;?2?;53

Note: *** igni
denotes significant at 1 % level; ® reference category

Source: Primary Survey, 2022
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The model’s overall fit is supported by a significant Wald Chi-sq'uare (42=603.26, p<0.Ql)
and an R?value of 0.28, indicating that the included variables explain a reasonable propmjtlf)n
of the variation in migration likelihood. The Breusch-Pagan test confirms heteroskedastl.clty
(;2=873.51, p<0.01), which was accounted for using robust s.tandard error.s. Thes§ ﬁl;dtl)ngs
reveal the importance of demographic, economic, and educational factors in shaping labour

migration decisions.

10.1. Discussion of Results on the Determinants of Migrants

In the logistic regression analysis, both age and age squared (Age’? are. included a§ éx;).lana%ry
variables to capture potential non-linear effects of age on the likelihood of mlg.ratl(.)n'. : l;e]
significant positive coefficient for age and negative coefficient of age-squared reﬂect'ﬁlat mlttla ail
with age migration increases and with older ages it tends to decreas'e. The pattc?rn. illustra esi t
inverted U-shaped relationship between age and the likelihood of mlgrat.l(.)n. This trend suggclzs s
that younger adults are more likely to migrate in search o.f opportum.tlés. §u011 i: educatl(;lrl;
employment, or personal growth, while with age and fam11y' res.pons1b111tle.s, o. er .ones E
less likely to migrate. Consistent with Lundborg (1991), the likelihood of lnlgrétlo;‘l m.creztl.s
with age initially but declines at older ages, suggesting that the e.xpected benefits 'o mlgra 101;
diminish as individuals invest more in their family and comm}Jlllty. The gender dnne.n(sil.ons. o
analysis reflect that males are more likely to migrate than their female éounterparts' 1'n 1cal;111'11i
traditional gender roles where men often migrate for work o.r economic opportulmtle?‘, :iv 1
marriage is the most common factor for female migration.. This supp.o.rts th(.s prev110us .1n ;r:)gns
by Clark and Hunter (1992), who emphasized that economic opportuanle.s drlve‘ male m;ira )
while women often migrate for non-economic reasons, as noted by Williams et al. (1986).

Single individuals are more likely to migrate than married individuals; which ca'n be ambut?;iht.o
the greater flexibility and fewer family obligations that typically-accompany single statu.s. : is
flexibility allows them to relocate more easily for work, education, or other reasons (Williams

et al., 1986).

Moreover, the results indicate that individuals with higher levels of f:ducation a're moredllkel?/ to
migrate compared to those who are illiterate or possess only pr(.s-prl.mar.y or' prlxm;\ry e ucatltn(;)?n.
This positive relationship between educational attainment.and migration is widely oc'umen e .

the literature, with schooling and formal education recognized asa ke)f pathway to s.o'01o§con0{nic
mobility, enabling access to skilled and better-paid jobs and expa.ndmg oPpo@llltles 111. socl'e y
(Dreze and Sen, 1995). Both the Neo-classical and new economics of nlngrjatlon theonfes v1.ew
educational attainment as a form of human capital that enhances tht? likelihood of migration
by providing individuals with the skills, knowledge, and credentials necessary to secure

1 i i : Espinosa, 1997).
employment and pursue higher earnings (Harris and Todaro, 1970; Massey and Esp )
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Empirical research supports the view that educational aftainment is positively associated with
migration, particularly among men (Williams, 2009). However, this relationship may differ
in cases of seasonal niigration. For instance, Keshri and Bhagat (2012) found that individuals
with lower levels of education have a higher propensity to migrate seasonally, often due to their
limited economic resources. This suggests that while education generally promotes long-term
migration, individuals with lower educational attainment and from economically disadvantaged
backgrounds are more likely to engage in seasonal migration as an economic strategy.

Further, the resulis of this study reveal a negative relationship between landholding and
migration, suggesting that individuals with land are less likely to migrate. This finding aligns
with Keshn and Bhagat (2012), who also observed that land ownership provides economic
security and income stability, reducing the need for migration.

In respect of the social groups, the study does not find significant effects, suggesting that caste
does not strongly influence migration in respect of Assam. Cast dominance is less pronounced
in Assam due to its multi-ethnic population composition, However, Keshri and Bhagat (2012)
found that people from backward classes are more likely to migrate, highlighting possible
regional or contextual variations. Other variables, such as religion, also show no significant

effects, suggesting that these factors may not be primary determinants in labour migration
decisions in the current sample.

11. Migration as Special Reference to Scheduled Tribes (ST)

The Scheduled Tribe (ST) community in Assam represents a significant portion of the state’s
diverse population, marked by rich cultural heritage and varied socio-economic backgrounds.
Among the ST groups, the Bodo community stands out prominently in the dataset, constituting
05.7% of the sample, primarily from Kokrajhar district (Table 12). This region, part of the
Bodoland Territorial Region (BTR), is notable for its unique socio-political and cultural identity.
Dhemaji district, contributing 27% of the dataset, represents a different geographical and
socio-cconomic context, reflecting the diverse living conditions and challenges faced by ST
communities, Migration dynamics among these groups are shaped by a complex interplay of
push factors, such as limited economic opportunities and financial instability, and pull factors,
including better employment prospects and education in urban areas.

This section examines the migration patterns of Scheduled Tribe (ST) communities in Assam,
with a special focus on the Bodo population, which forms the majority of the dataset. It begins
by analysing the occupational distribution of ST individuals, categorized by gender and their
migration status (migrants versus non-migrants). The section further explores the push and pull
factors influencing migration, such as the quest for better employment, access to education,
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ancial stability. It also examines the role of remittances in supporting households and

it these dynamics, the section provides

their connection to migration decisions. By investigating g
insights into how rural-to-urban labour migration manifests among ST groups, particularly n

Kokrajhar and Dhemaji districts, and the socio-economic challenges and opportunities it entails.

Table 12: Percentage distribution of Scheduled Tribe respondents across the selected

districts
District Percentage

1. Barpeta 2.8

A T T B (L N e e B T A e S
T . S.GoEhE L AR bt |
iy 4 Hojpi iy s o il 3 e Mg St
ey~ << A G - O S
TS 0 gl W o0 100

Source: Primary Survey, 2022

The occupational distribution within ST social group highlights distinct gender roles as shown 11
. : : . oy
Table 13. Females predominantly engage in domestic duties, with a substantial 29.4% involved

in household tasks and food collection.

Table 13: Occupational distribution of ST population by their primary occupation
and gender (n=466 & In %)

Primary occupation LT b Male Female |~ Overall
__”____F_Eﬁlt?aa__r 5.6 0.9 64
* AT Agricultural workers i L Sl 05 N 32 |
| Livestock farmer/Fisher/Planter R R | 04 |N 1.1 o
o h-/i;e_rz_tﬁgquarry worker - e Vo] i ____0_.0 1.?

W o __—I?ﬁ_c:k—lci-in workers - e 06 4 | 0.0 0.6
Factory worker 32 0.2 34
Shop owner/Helper/Sales workers 3.4 0.9 43
h Cletks 0.9 O AT
[ .1 Managers ol y £)n 0.2 134 0.0 i 0.2
Vg Teachers/Tutor TN . i Y8 0.6 3.0
i Health professionals 02 Wl 00 A Ui S
— _Tra_n?port /Wardeﬁuse worker 2.4 0.0 2.4
Utility service worker 0.4 0.0 0.4
Mason 5.8 0.0 58
e Painter 04 | 00 0.4
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F Weaver | Ry e | i | 0.2 3
Attend domestic duties only 0.6 29.4 300 |
Attended domestic duties and free collection @ | 1.7 2.6
of foods
Renters, pensioners and remittance recipients || o)1) [
[ Not able to work* T 0.0 0.2
Students 6.4 6.9 13.3
y Non-worker | 2.6 ] e e e
B . 2N Unempl(;ec-l______— , ok 1.5 | ' (1 md
Hotel and IodgEgTw_)rker _— | ; 1_1 | 04 T B
Defense or Police personnel i) 2.8 0.0 T
Carpenter 0.2 0.0 0.2
Security Guard 2.4 0.0 2.4
Others 2.3 0.6 3.0
Total 53.4 46.6 100.0

Note: *Not able 1o work due to physical disability
Source: Primary Survey, 2022

A smaller portion of women also attend educational institutions, indicating some participation
in formal education, yet their overall economic involvement remains limited. On the other hand,
males are primarily the breadwinners, with significant participation in agricultural activities,
reflecting Assam’s agricultural dominance. Men also take up employment in sectors such as
defense, police, and security guard. This gendered division of labour within this social group
illustrates the broader socio-economic challenges that contribute to migration patterns, where men
are more economically active outside the home, while women manage household responsibilities.

In analysing the landholding patterns among the scheduled tribe (ST) community, it is evident
that the majority possess marginal landholdings, as shown in Table 14.

Table 14 highlights that a significant proportion of ST households (91.2%) hold marginal land
size. Marginal landholders typically own less than one hectare of land, which is insufficient for
large-scale agricultural production along with their living space. Consequently, these farmers are
often only able to produce enough to meet their own subsistence needs, with little or no surplus
for sale in the market. This limitation hinders their ability to improve their economic status
through agriculture alone, necessitating their involvement in various other economic activities
to sustain their livelihoods. Given these constraints, many individuals from the ST community
seek alternative employment opportunities. The data on the primary occupational distribution

of ST people, categorized by migration status, provides insight into the occupational diversity
within this group.
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Table 14: Landholding status of the ST population

Landholding Frequency Percent
Marginal 425 91.2
Small 41 88 o
Ik Total | 466 100

Source: Primary Survey, 2022

Table 15: Percentage distribution of migrant and non-migrant among ST population
by their occupation (n=204)

Primary occupations Migrant _N(_)n-n_ﬁg_raL  Tetal |
 Cultivator 00 | 17 147
_Agricu]tural workers N 0.0 74 : 4
Livestock farmer/Fisher/Planter 0.0 2.5 2.5
Miner and quarry worker 3.9 0.5 4.4
Brick kiln workers 1.5 0.0 1.5
Factory worker 54 2.5 I8
Sllop owner/Helper/Sales workers 2.5 7.4 9.8
Clerks 1.5 05 | 2.0 i
Managers U [ e 00 05
Teachers/Tutor - 1.5 R ) 6.9
"~ Health professionals 0.5 0.0 0.5
Transport /Warehouse worker 0.5 4.9 o
Utility service worker 0.5 0.5 1.0
Mason 6.4 6.9 13.2
Painter 1.0 0.0 1.0
Weaver 0.0 | O . | 0.5 4|
" Hotel and lodging worker — 20 ) M5 | &
" Defense or Police persminel 5.9 .05 i 6.4
- Carpenter Y s 0.0 0.5 8. gl
Security guard 54 0.0 5.4
Others 2.5 2.9 5.4
Total 41,2 58.8 100

Source: Primary Survey, 2022

Table 15 reveals distinct occupational patterns between migrant and non-migrant members of
the ST community. Non-migrants are more likely to engage in traditional occupations such as
cultivation (14.7%) and agricultural work (7.4%), reflecting their continued reliance on small-
scale farming. In contrast, migrants tend to diversify into non-agricultural sectors, such as miner
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and quarry workers (3.9%), factory workers (5.4%), and service-related occupations (2.5%).
This occupational shift among migrants suggests an adaptation to the limitations of landholding
by seeking income through alternative means, which offer better economic prospects.The
difference in occupation between migrants and non-migrants further illustrates how migration
serves as a strategy for economic survival and potentially upward mobility within the community,

Following the analysis of occupational distribution, it is evident that migration significantly
influences the types of jobs ST community takes up. Migrants from the ST community are more
likely to engage in occupations such as factory worker, masonry, security services, and defense
roles. Some of these job opportunities are often scarce or pay low wages in rural areas and are
sometimes irregular in terms of the number of work days, inducing individuals to migrate in
search of better employment prospects. The appeal of such occupations lies uot only in their
availability but also in the better wages they offer compared to rural jobs. For instance, the
wages of masons and carpenters are notably higher in urban areas. Furthermore, roles in defense
and police services require a minimum level of educational qualification, making them slightly
inaccessible to all, but those who meet these criteria find these positions more lucrative.

This trend is further reflected in the income distribution among the ST community, as shown in
Table 16.

Table 16: Percentage distribution of ST population by their monthly income from
primary occupation (n=204)

Income (Rs. 000’s) Non-migrant Migrant Total
0-5 308 , 12 18.6
5-10 15.0 A 6.0 11.3
10-20 ([I e 643 51.0

| i | i || e B

e iy 3.6 s

C 40-50 1 T 6.0 4.4
50_above 3.3 3.6 3.4
Total 100 : 100 100

Source: Primary Survey, 2022

Table 17: Normality test of monthly income from the primary occupation of the
respondents

Variable Obs. z Prob>z

Monthly wage 204 7.7 0

Source: Primary Survey, 2022
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The income distribution data clearly illustrates that migrants generally earn more than their non-
migrant counterparts. For example, 64.3% of migrants fall within the 10-20 thousand income
bracket, compared to 41.7% of non-migrants. As the income brackets increase, the proportion
of migrants remains higher, indicating that migration provides access to better-paying jobs. This
trend is particularly noticeable from the 10-20 thousand income category onwards, where the
number of migrants surpasses that of non-migrants. The disparity in eamnings between migrants
and non-migrants is further substantiated by statistical analysis, as shown in Table 18.

The analysis of income distribution between migrants and non-migrants revealed that the data
1s not normally distributed (Table 17), necessitating the use of the Mann-Whitney U fest to
compare the two groups. The results of this test are summarized below:

Null Hypothesis (Ho): The distribution of monthly income is the same for non-migrants and
migrants.

Table 18: Mann-Whitney U test (non-parametric test)

s Mig_l‘_ag'qn_ Linh. e  Obs. by l Rank sum Expected
_ Nomwmigmmt | 10 | 97195 | 12138
e S e 109865 | 8568 _
¥ Combined_ 204 I 5070_6 FI _2070_6 &8
unadjusted variance 169932, adjustment for ties -875.3, Eusgd v;"ian—ce @056—6 H;non_th-—
ly~e(non-migrants=0) = monthly ~ e(migrants=1), z = -5.882, Prob > |z| = 0.000

Source: Primary Survey, 2022

The test results shown in Table 18 reject the null hypothesis, indicating that the distribution of
monthly income differs significantly between migrants and non-migrants, Specifically, the actual
rank sum for non-migrants is lower (9,719.5) than expected (12,138), while the actual rank sum
for migrants is higher (10,986.5) than expected (8,568). This suggests that, on average, migrants
carn better monthly incomes compared to non-migrants. This finding highlights the importance
of income as a key factor driving migration.

The higher income earned by migrants reflects their access to better-paying jobs, which are often
not available in rural areas. This brings a crucial aspect to exploring what induces individuals
to seck better income opportunities through migration. One explanation is the concept of social
responsibility within the household. This pressure can drive individuals to migrate to areas
where they can earn better wages, allowing them to send remittances back home to support their
families The data shown in Table 19 on remittances sent by ST migrants further supports this
explanation:

Table 19: Status of Remittance sent by the ST migrants (n=99)

Send remittances ~ Frequency ~ Percent |
=8 Yes = vl - Toies = < T
No 23 232

Source: Primary Survey, 2022

The majority of ST migrants (76.8%) send remittances back to their families, indicating that
the additional income earned through migration is often used to support family members. This
highlights the role of social responsibility and economic necessity in inducing migration, as
individuals seek to alleviate the financial burden on their households by earning more in other

urban locations.

Onenotable observation from the Table 20 is that a very small proportion of migrated individuals
engage in secondary occupations. This indicates that migrants are less likely to diversify their
income sources compared to non-migrants. However, it is important to clarify that this does not
imply that non-migrants have a significantly higher income from secondary sources. Instead,
the data suggests that those with secondary income are less inclined to migrate. This could be
because having a sccondary income reduces financial pressure, allowing individuals to sustain

their families without the need to migrate.

Table 20: Percentage distribution of migrant and non-migrant among ST population
by their secondary occupation (n=36)

Secondary occupation Migrant Non-migrant Overall

~ Cultivator T |
Agicultwral workers | 00 | 2728 | 278 |
Livestock farmer/Fisher/Planter | —0_0 194 19.4 4

Factory worker 3 ?).0 28 2.8
| Shop owner/Helper/Sales workers | 0.0 g 280 1

Tfémsport /Warehouse worker L 0.0 i 2.8 | 28
Others 0.0 2.8 25 |

Total o 97.2 100.0

Source: Primary Survey, 2022

The distribution of secondary occupations among the ST people reveals that nearly 90% of those
who have a secondary occupation are engaged in agriculture-related activities. Specifically,
41.7% are cultivators, 27.8% work in agricultural labour, and 19.4% are involved in livestock
rearing or fishing. This heavy reliance on agriculture for secondary income could be further
illustrated by the limited opportunities for income diversification within this community.



When examining the secondary income distribution, it is evident that most of the individuals
(61.1%) earn between 0 to 5 thousand from their secondary occupations as shown in Table
21. This low level of income suggests that secondary occupations help sustain life but do not
significantly improve the economic situation of these individuals. As a result, the reliance on
secondary income is more about maintaining a basic level of subsistence rather than achieving
financial growth. In short, the analysis shows that income diversification through secondary
occupations is more common among non-migrants. However, these secondary sources of income
tend to be modest, primarily helping to sustain life rather than drive economic improvement.
The lack of significant income from secondary occupations could be one reason why some
individuals choose to migrate, secking better financial opportunities elsewhere,

Table 21: Percentage distribution of ST population by their monthly income from
secondary sources (n=36)

' Income (Rs. 000’s) ~__ Migrant Non-migrant Overall
0-5 2.8 | e e i 611
5-10 0.0 %9 .. . 39 = .
1020 0.0 R D e
2030 0.0 ’ 2.8 2.8
| Total 2.8 98 ) i

Source: Primary Survey, 2022

Table 22: Percentage distribution of the ST population by their reasons for
migration (n=99)

Reason for migration Frequency Percent

In search of employment* 22 2 = 222
In search of better employment’;‘* 0% B0RL s i - " 303 WA |
Totkewpemploymene™ | 27 | A a3
Transfer of seivigegzcﬁact_ e s  |lsr N 8. . N
N wim il A5 e[ WGl B 81 /]

Marriage 1 1.0

Others 3 3.0

| Total 99 100

Note: * Person who was nolt in employment at the time of leaving the last Usual Place of
Residence (UPR) ‘

** Those persons who were employed at the time of leaving UPR but had come to the
place of destination in search of better employment

**%* The person who were offered better jobs than the one they were having at the UPR
Source: Primary Survey, 2022
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Table 22 provides a breakdown of the reasons for migration ainong the ST people, highlighting
three predominant reasons: searching for employment, searching for better employment, and
taking up better employment opportunities. The second and third reasons, in particular, are cited
by the majority of respondents. This aligns with the earlier discussion that migration is primarily
driven by the pursuit of better income rather than simply findiig employment.

The data reveals that the majority of the ST people migrate not merely due to a lack of
employment opportunities but rather because the available employment in their local areas does
not provide sufficient income to sustain their families at a desirable standard of living. Although
these individuals possess some land, the majority own less than one hectare, including their
homestead area, which allows them to sustain a basic livelihood but falls short of enabling them
to achieve economic prosperity. The core issue, therefore, is not the absence of employment but
the inadequacy of earnings from the employment available in rural areas.

The notion that migration is primarily about improving income rather than securing a job, is
further supported by the fact that a minimum level of employment is often available in rural
areas, especially for those who have even a modest amount of land. However, this employment
often does not provide the financial stability necessary to meet the rising demands of their
families. The pursuit of a higher standard of living, rather than just subsistence, drives many to

migrate.

Moreover, it emphasizes that it is not a lack of jobs that pushes people to migrate but rather
the disparity in wage rates between rural and urban areas. Many migrants find that with a basic
level of education, they can secure jobs in urban areas that offer better wages than the same jobs
in rural areas. This is consistent with the earlier discussion that a significant number of non-
migrants are employed in various occupations within rural areas, though the majority remain
tied to the agriculture sector.

So, 1t can be scen that migration among the ST community is largely induced by the desire
for better financial prospects, rather than a sheer lack of employment opportunities. This trend
highlights the economic challenges faced by rural communities, where the available jobs often
fail to provide a sufficient income, prompting individuals to seek better opportunities elsewhere.

The comparison between the occupational distribution of non-migrated and migrated ST people
shown in Table 23 and Table 24 reveals significant insights into how the level of educational
attainment influences occupational choices and migration patterns. Among non-migrants, those
with lower levels of education, such as no formal education, primary, or middle schooling, are
predominantly engaged in agriculture-related occupations, such as cultivators or agricultural
workers. This trend reflects the reliance on traditional occupations within rural areas. However,
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as the level of educational attainment increases, individuals tend to diversify into other
occupations, such as service work, transport and storage, and education-related professions.
This indicates that higher educational attainment opens up opportunities for non-agricultural
employment within the rural context, allowing individuals to stay within their communities
while pursuing alternative careers.

Table 23: Percentage distribution of ST non-migrants by their level of educational
attainment and primary occupation (n=120)

No
Primary Occu- | formal | Prima- : Second- Cladiigs
pition et - Middle e HS tion and Total
o iy ‘ above
Cultivator | 5.0 7.5 75 | 25 T | ok | 58m
Agricultural 2.5 42 33 68 T =7 00 | 125
| workers | :
Livestock farm- | 1.7 1.7 of | o0 || 60 [ a6 | 42
er/Fisher/Planter |
Miner and quar- | 0.0 0.8 0.0 0.0 00 | 00 0.8
ry worker
| Factory worker | 0.0 2.5 0.8 0.8 0.0 0.0 42
Shop owner/ 0.0 0.8 33 42 0.8 3.3 12.5
Helper/Sales
workers
Clerks 0.0 0.0 0.0 0.0 0.8 0.0 0.8
Teachers/Tutor 0.0 0.0 0.0 0.8 33 5.0 9.2
Transport /Ware- | 0.0 0.8 2.5 08 | 33 | /NG 83
house worker
Utility service 0.0 0.0 0.0 00 | o0 08 0.8
| worker
Mason L7 32 uilatd I 0w 17 | 00 117 ¥
Weaver 0.0 0.0 0.8 0.0 0.0 00 | 08 |
Hotel and lodg- 0.0 0.8 1.7 0.0 0.0 0.0 2.5
ing worker
Defense or Po- | 0.0 0.0 0.0 0.0 0.0 0.8 0.8
lice personnel
Carpenter 0.0 0.0 0.0 08 0.0 0.0 0.8
Others 0.0 0.0 0.0 17 2.5 0.8 50 |
Total 10.8 21.7 25 14.2 15.8 12.5 100 |

Source: Primary Survey, 2022
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For migrated individuals, the occupational distribution differs notably. Migrants with at least
middle school education are more likely to engage in occupations outside of agriculture. Many
are involved in mining, quarrying, factory worker, and various service sector jobs. This shift
reveals that migration is often pursued by those who possess a minimwn level of education,
allowing thein to seek better opportunities in urban or industrial areas. Furthermore, individuals
with higher secondary or graduation level educational attainment are more inclined towards
specialized professions, such as education, health, or managerial roles, indicating that migration
is seen as a pathway to more lucrative and diverse employment opportunities.

Table 24: Percentage distribution of ST migrants by their primary occupation with
respect to educational attainment (n=84)

Primary Occupation Primary | Middle | Secondary | HS | Graduation | Total
Miner and quarry worker 1.2 83 0.0 0.0 0.0 9.5
| BrickKinworkers ~ [ 12 | 24 [ 00 Joo| oo 136
Factory worker 0.0 12 6.0 24 3.6 13.1
Shopowner/Helper/Sales workers | 0.0 o ol R s
Clerks 0.0 0.0 12 | 00 24 3.6
Managers 0.0 0.0 0.0 1.2 0.0 1.2
Teachers/Tutor 0.0 0.0 0.0 0.0 3.6 3.6
Health professionals 0.0 0.0 0.0 1.2 0.0 1.2
Transport /Warehouse worker 0.0 1.2 0.0 0.0 0.0 1.2
Utility service worker 0.0 0.0 12 0.0 0.0 1.2
~ Mason 00 | 107 | 48 [ o0 | oo . [i55
Painter | 00 0.0 12 1.2 0.0 2.4
Hotel and lodging worker | 0.0 VN 2.4 0.0 4.8
Defense or Police personnel 0.0 1.2 24 7.1 3.6 14.3
Security guard 0.0 0.0 83 4.8 0.0 13.1
Others | 00 00 | o0 | 24 36 | 60
Total 2.38 26.19 29,76 22,62 19.05 100

Source: Primary Survey, 2022

Inshort, Table 24 illustrates thatthe level of educational attainment plays acrucial role in determining
whether an individual chooses to migrate or not. Non-migrants with low educational attainment
are more likely to remain in agriculture, while those with comparatively higher education levels
explore non-agricultural occupations within rural areas. On the other hand, migrants, typically
with middle to higher levels of education, move towards urban areas or industries, seeking better
employment opportunities. This trend highlights the importance of education in enhancing
occupational mobility and influencing migration decisions among the ST population.
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Following the previous analysis, it is important to explore whether education alone is the primary
factor influencing migration to urban arcas among the ST population. Another significant factor
that needs to be considered is age. Age plays a crucial role, not only because it is associated
with physical strength but also due to generational changes, which often drive aspirations and
opportunities differently across age groups.

The data shown in Table 25 on age distribution among migrated ST people, when analysed
alongside their educational attainment, reveals a notable trend. Migration is predominantly
observed among younger individuals, particularly those aged 15-25 and 26-35. These two age
groups together account for nearly 80% of the total migrant population, with 40.4% in the 15-25
age group and 38.4% in the 26-35 age group. This higher migration rate among younger people
points out that age, combined with education, significantly influences the decision to migrate.

Table 25: Percentage distribution of ST migrants by their level of educational
attainment and age group (n=99)

Level of educational attainment | 15-25 26-35 36-45 | 46-59 | Total
 No formal education 0.0 00 | 00 | 10 | 10
Primary : 1.0 0.0 T TN N
Middle o I [
Secondary Bilai|” 12 30 | 10 | 283
_ Highersecondary 141 [ 101 [ 10 | o0 | 253
Graduationandabove | 71 | 111 | 10 | 2.0 212
i Total 404 | 384 | 121 | 91 | 1000 |

Source: Primary Survey, 2022

The Table 25 indicates that while education is a crucial factor in migration decisions, age is
equally important. Younger individuals, particularly those with secondary education or higher,
are more likely to migrate. This trend reflects the interplay between the physical and mental
agility of youth, the generational drive for better opportunities; and the educational qualifications
that open doors to urban employment. Therefore, both education and age together shape the
migration patterns among the ST population, with younger, better-educated individuals being
the most likely to seek opportunities outside their fural communities.

In conclusion, the socio-economic conditions of the Scheduled Tribe (ST) community present
a complex interplay of factors that significantly influence migration patterns. The limited
landholding of ST houscholds, with 91.2% owning marginal land, highlights the economic
constraints faced by this group, as such holdings are insufficient to generate substantial agricultural
mcome. This drives many to seek alternative employment opportunities, particularly in non-
agriculfural sectors. Gender plays a pivotal role in the division of labour within this community,
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with women primarily engaged in domestic tasks and food collection, while men take on the
responsibility of earning, often in agricultural or defense (Army, police, and security guard)
related occupations. The stark differences in occupational distribution between migrants and non-
migrants show migration as a strategic response to economic challenges, allowing individuals to
diversify their employment opportunities and, in turn, carn better wages, often in urban areas.

Education emerges as a key factor in this process, as higher levels of schooling open doors
to non-agricultural occupations both within rural areas and through migration to urban areas.
Migrants, especially those with middle to higher education, tend to find employment in
industries, services, or specialized professions, signalling that migration offers a pathway to
improved financial prospects. Additionally, social responsibility, reflected in the high rate of
remittances sent by migrants, highlights the pressure to support non-income-generating family
members, further motivating migration as a strategy for economic survival.

The ST population’s migration is driven not merely by the lack of employment opportunities
but by the inadequacy of earnings in their native places to meet the rising demands of family
life. Migration serves as a crucial means for economic mobility, influenced by a range of factors
including landholding size, gender roles, education, and social obligations.

12. A Broad Scenario of Rural-Urban Migration

In the preceding section, the discussion highlighted how various socio-economic and cultural
factors drive migration among Scheduled Tribe (ST) communities, shedding light on their
unique migration patterns and occupational engagements. Building on that focused analysis,
the subsequent section adopts a broader perspective, examining migration across diverse social
groups. It delves into how migration is shaped by factors such as education, financial stability,
the role of remittances, access to secondary income sources, and prior work experiences. These
mterconnected dynamics reveal how migration serves as both a response to and a reinforcement
of existing socio-economic structures. This comprehensive analysis aims to unravel the complex
interplay of these factors in influencing migration decisions and outcomes in rural areas.

12.1. Occupational Distribution among Migrants and Non-migrants

Table 26, highlights significant disparities in the distribution of work between males and
females, showing traditional gender roles within rural communities. This is evident from the
65.6% of women exclusively engaged in domestic dutics with food collection, a figure that
vastly outweighs the mere 1.9% of men in the same category. This disparity reflects the deeply
entrenched gender norms that allocate domestic responsibilities primarily to women. This is a
peripheral role that women have been playing for a very long time which not even have changed
significantly over the course of time, especially in rural livelihood.
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Table 26: Status of work within gender (Migrant +Non-migrant) (In %)

| = Status of Work Male Female | Total
Attended domestic duties and free collection of food 1.9 65.6 31.5
b, o g s (1 11T sl e | 510 10.8 10.4
_ Otheroccupations _ 88 236 | 58.1 |
Total PR S T T O T

Source: Primary Survey, 2022

In contrast, men dominate the “Other Occupation™ category, which includes wage work and
other income-generating activities, accounting for 88% of male workers compared to only
23.6% of female workers. Interestingly, participation in education is relatively balanced, with
10.1% of males and 10.8% of females engaged, showing some parity in this aspect.

Table 27:Primary occupation-wise distribution of non-migrants within social groups

(In 0/0)
_Prima_r_y occupation ry ST SC OBC | General Total
T T2 | 58 | %0 | 75 | 71 |
__Agricultural worker | .4.T - o | g 95 i 3.0
Livestock farmer/Fisher/Planter 1.4 1.0 3 _1.5 LS 18 | 15
Miner and quarry worker 0.3 0.0 0.0 0.1 e |
Brick Kiln workers [ 00 0.0 0.0 0.1 0.0
Factory workers 1.4 23 3.5 2.6 2.8
Shop owner/Helper/Sales workers 4.1 8.1 5.0 7.1 6.0
| Craft and related trade workers 0.0 0.0 0.2 0.0 0.1
Clerks | o3 I T 0.5
Managers 0.0 00 | 01 0.3 0.1
Teacher/Tutor W P [ o | 9 37 24 |
Health professionals“ 4 ‘ 00 | 06 03 | 1.2 05
Transport/Warechouse worker 2.7 2.9 1.9 1.9 22
Utility service workers 0.3 0.2 0.3 0.5 0.3
Mason 3.8 3.5 5.1 4.6 45
Painter 0.0 0.0 0.2 0.1 0.1
¥ i Bar bender | 00 0.2 0.2 0.1 0.1
ey Weaver 0.3 0% G | 10 | L L0
Gold Smith | oWl o0 @ | oo | oo |
Attend domestic duties only 37.6 UIREG. 5 10 | 333 35.9
Attended domestic duties and free collec- 3.3 54 2.2 27 3.0
tion of food
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| Sewing, Tailoring, etc. for household use | 0.0 0.4 0.1 0.5 0.3
Renters, Pensioners, and Remittances 1.6 2.5 48 2.0 3.2
recipients

Not able to work due to disability | 0.3 0.4 0.3 0.6 0.4
~ Students 14.2 12.2 04 | &g | 110

Hotel and lodging workers 0.8 0.2 1.1 0.5 0.7

| Defense or Police personnel 0.3 0.4 0.3 0.6 0.4
= Carpenter | 03 | o8 1.0 06 | 08
G S ¥ Security Guard 00 | 00 | 04 0.1 02
| . Others {16 [ o8 [ 12 | 19 | 14

p Unemployed J | 103 9.3 10.7 12.0 10.7

Total 100 100 100 100 100

m=367) | (n=482) | (n=1130) | n=785) | (n=2764)

Source: Primary Survey, 2022

The most striking observation from Table 27 is the predominance of women in domestic
duties across all social groups, with the Scheduled Tribe (ST) and Scheduled Caste (SC)
communitiesshowing the highest engagement in this area. This aligns with the broader trend
of women primarily managing domestic responsibilities while men typically serve as the
breadwinners, reinforcing traditional gender roles within these rural communities.

Furthermore, the data indicates that agricultural work remains a sigmificant occupation across all
social groups, with a notable concentration among the ST community. This shows a deep-rooted
connection between the ST social group and agricultural activities, likely due to their historical
and cultural ties to the land. A similar result is also found by Kachari & Maity (2015) in their

study on Bodo community.

The Table 28 shows that unlike the SC and ST categories, which are largely concentrated in
specific occupations, individuals from the OBC and General categories demonstrate broader
engagement across diverse job categories, including those where SC and ST representation
is absent. Notably, OBC individuals are involved in bar bending (4.9%) and weaving (0.4%),
while General category individuals are present in brick kiln work (8.6%). These occupations,
which lack participation from SC and ST groups, highlight the relatively greater access to
varied job opportunities for OBC and General category individuals. This broader occupational
engagement shows better mobility, enabling them to explore and secure a wider range of

employment options.

In contrast, the analysis of migrant occupations across social groups highlights the varied nature
of employment outside the home region. While the data for non-migrants showed a strong
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presence in agriculture and domestic duties, migrants from these communities engage in a wider
range of occupations, including mining, factory worker, service roles, and security services. The
ST community, for instance, shows a significant representation in mining and defense roles,
indicating a shift towards more physically demanding and possibly higher-risk occupations
when they migrate.

Table 28: Primary occupation-wise distribution of migrants within social groups (In %)

Primary occupation ST SC OBC | General | Total
Cultivator 0.0 0.8 3.0 0.0 1.4
Agricultural workers 0.0 0.0 1.5 1.2 0.9
| Livestock farmer/Fisher/Planter 0.0 0.0 0.8 0.0 03 |
| Minerand quarry worker | 9.5 0.0 04 | 06 L6
— meokKinworkes | 36 | 16 | 00 | 86 | 30
| Factory worker - o ] i 7 | i iz 178 |
~Shop owner/Helper/Sales workers 60 | 64 h_82_ I 83
Plant and 1nachine operator 00 24 +i[17 4.1 S F 22
: Clerks X 18 [ a7 3.1 3.1
Managers 12 1.6 B | 19 T2
Teachers/Tutor 3.6 0.0 08 | 31 e,
Health professionals 1.2 24 2.2 1.9 2.0
| Transport /Warehouse worker 1.2 5.6 4.5 43 4.2——4
~ Utility service worker i A R O 56
Mason 155 | 136 | 108 | 2164 147
Painter 24 08 | 04 | QL 14
Bar bender 0.0 00 | 49 12 2.4
Weaver 0.0 0.0 0.4 0.0 0.2
Hotel and lodging worker 4.8 0.8 1.9 3.7 2.5
Defense or Police personilél_ s T s i | 74 | 83 )
Carpenter 0.0 0.8 1.1 0.0 0.6
| Security guard 13.1 20.0 14.9 49 13.2
~ Others 60 | Lol 26 25 3.0
Total 100 |100(125) | 100 100 | 100
(n=84) (268) | (n=162) | (n=639)

Source: Primary Survey, 2022

When analysing employment patterns, examining broad economic sectors often provides a
clearer and more comprehensive view of the labour market compared to focusing on specific
occupations. This approach allows for capturing overarching trends and shifts in employment
that might be obscured when looking at individual job roles.
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Migrants and non-migrants are categorized into broad economic sectors—primary, secondary,
tertiary, and non-work. This categorization helps to highlight significant differences in
employment patterns. By grouping occupations into broad economic sectors, it becomes easier
to identify macro-level patterns and shifts. This approach reveals how migration influences
broader economic activities, such as the movement from agriculture (primary sector) to
manufacturing and services (secondary and tertiary sectors). Such a shift indicates that migrants
are likely seeking more varied and potentially better-paying opportunities in new regions, which
is less apparent when examining specific job titles alone,

Moreover, this broader perspective allows for a better understanding of overall economic
changes and employment trends. It captures the essence of how migration affects economic
sectors and provides insight into the types of jobs that migrants are likely to pursue compared
to those who remain in their original locations. Thus, using broad economic sectors as a lens for
analysis offers valuable insights into general employment patterns and sectoral shifts that are
critical for understanding the broader impact of migration on the labour market.

Over time, the share of agriculture in India’s GDP (Gross Domestic Product) has steadily
declined, while the secondary and tertiary sectors have expanded significantly. In 2023-24,
agriculture contributes just 17.7% to India’s GDP, whereas the secondary sector accounts
for 27.6%, and the tertiary sector dominates with 54.7% (MoSPI, 2024). This shift reflects
a structural transformation as the economy diversifies from agrarian roots toward industrial
and service-oriented activities, creating a higher demand for labour in non-agricultural sectors.
Consequently, individuals from rural areas are increasingly drawn to urban centres, seeking
stability and potentially higher incomes in sectors that offer more opportunities for continuous
employment and upward mobility. This trend aligns with similar patterns observed in this study.
Table 29 reflects the occupational diversity of migrants and non-migrant workers.

Table 29: Broad sector-wise distribution of migrants and non-migrants (In %)

Broad economic sector Non-migrant Migrant Total
Primary | 117 R VS ) LT
 Secondary | 9.2 W= TR R U il
s | 7 22.8 |
Non-market activity* 61.4 12.7 512
Total 100 (1=2764) |  100(n=734) 100 (N=3498)

*Non-market activity category includes homemakers and students.
Source: Primary Survey, 2022

Table 29 detailing the distribution of individuals across broad economic sectors for both non-
migrants and migrants offers insightful contrasts in employment patterns between the two
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groups. Analysing this data from a sectoral perspective, as opposed to specific occupations,
reveals significant shifts in employment related to migration. For non-migrants, a substantial
majority, 61.4%, are categorized under non-work, reflecting a high prevalence of individuals
not engaged in formal employment or involved in domestic duties. This aligns with the detailed
occupational data, which showed a high concentration of non-working individuals and domestic
roles. Additionally, non-migrants have a notable presence in the primary sector (11.7%), which
includes traditional agriculture and similar occupations. Migrants, on the otherhand, demonstrate
a markedly different employment distribution. Only 12.7% of migrants fall into the non-work
category, indicating a much lower incidence of individuals not engaged in formal employment.
In contrast, the primary sector employs only 3.7% of migrants, highlighting a significant shift
away from agricultural and similar roles.

The secondary and tertiary sectors show a pronounced difference between non-migrants and
migrants. Migrants are heavily represented in the secondary sector (41.8%) and the tertiary
scctor (41.8%), which encompass manufacturing, industrial, and service-oriented occupations.
This shift is consistent with the previous detailed occupational data, where migrants were
found to be engaged in a diverse range of jobs, including those in mining, Factory worker, and
service roles. For non-migrants, the secondary and tertiary sectors combined account for 26.9%,
indicating a less diverse employment profile compared to migrants.

Overall, Table 29 shows the significant impact of migration on employment patterns. Migrants
are more likely to engage in secondary and tertiary sector jobs, reflecting a move towards more
diverse and potentially higher-value occupations. This shift contrasts with the employment
trends observed among non-migrants, who remain predominantly in non-work categories or
traditional primary sector roles. The broad economic sector analysis thus provides a clear view
of how migration influences employment, revealing broader trends and shifts that are pivotal in
understanding labour market dynamics.

While the relationship between occupation and social groups is evident as discussed in the
previous section, it is further nuanced by the mtersection with religion: The sample highlights
the significant presence of Hindus, with Muslims and Christians forming smaller percentages.
This religious composition may further influence occupational choices and opportunities; hence
Table 30 is stated with respect to religion.

Occupation with respect to social groups does not speak much about their relation because OBC
and General categories further can be grouped with respect to religion. The following Table 30
shows how religion is associated with different occupations. In this particular research, three
religions are majorly found Hindu (91.6%), Muslim (8.1 %), and Christian (0.3 %).
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Table 30: Primary occupation wise distribution of migrants by their religion group
(n=639&In %)

Primary occupation Hindu Muslim | Christian |  Total
T Gulgvawr | 14 17 0.0 1.4
Agricultural workers/ 10 0.0 0.0 0.9
Livestock rearing/fishing 0.3 00 0.0 0.3
Miner and quarry worker 16 7. . 0l 1.6
Brick Kiln workers 1.6 17.2 0.0 3.0 H
Faciory worker e T
_S_llop_owner/Heigf:r/El_es_;\'_ogezrs s Bt B D0k caut |be A3 o0,
Plant and machine operator 24 0.0 Y
. N A T T
Managess | 19 0.0 0.0 1.7
Teachers/Tutor 1.7 0.0 0.0 1.6
Health professionals 2:2 0.0 0.0 20 |
Transport /Warehouse worker 4.3 3.5 0.0 42
Utility service worker 57 5.2 Qi) S|Be g
Mason 122 379 | 1000 | 147
Y ®mawmier 000 [ 09 | w8 | bE 14
| Barbender S aé o % FEGd 24|
Weaver 1 na 0.0 00 0.2
Hotel and lodging worker 2.6 1.7 0.0 2.5
Defense or Police personnel 9.0 1.7 0.0 8.3
Carpenter 0.7 0.0 0.0 0.6
Security guard 14.1 3.5 0.0 132
Others © 33 0.0 0.0 3.0
= Total - 580 (100) | 58 (100) 1(100) 639 (100)

Source: Primary Survey, 2022

The analysis of the primary occupations of migrants with respect to religion reveals distinct
employment patterns across different religious groups. While the earlier Table 28 showed a
significant presence of the general category in the brick kiln industry, a closer examination
indicates that within the Muslim religion, a majority of these workers are from brick kiln
industry. Specifically, 17.2% of Muslim migrants are engaged as brick kiln workers, and a
substantial 37.9% work as masons, reflecting a strong representation in physically demanding,
labour-intensive roles. Additionally, 12.1% of Muslim migrants are involved in Factory worker,
and 5.2% are professionals related to the utility industry.
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In contrast, Hindu migrants exhibit different occupational tendencies, with a Iarger proportion
involved in Factory workers (18.5%), security guards (14.1%), and masonry (12.2%). These
roles suggest that Hindu migrants are more likely to be found in occupations that require a mix
of physical labour and security guard-related tasks, aligning with broader employment trends
among this group.

Christians, although a small sample size in this study (n=12), show minimal migration, with only
one individual who migrated and is working as a mason. This highlights the limited presence of
Christians in the migrant workforce within this particular sample.

Overall, the occupational distribution shows the varying economic activitics undertaken by
migrants from different religious backgrounds, with Muslims predominantly in manual labour
roles, Hindus in a mix of labour and security guard-related jobs, and a negligible presence of
Christian migrants.

Table 31: Monthly wage from the primary occupation of migrants across broad
economic sectors (In %)

Monthly wage Primary Secondary Tertiary Total
| (Rs. 000%5)
05 25.9 OE 1.0 16
5-10 L I8 3.6 89 67
[ 3650 55.6 87.3 58.7 73
20-30 0.0 ' 8.5 B 11 108
Pt e e e P R e e ol 2.
40-50 i | | e P |/ 4
B e e 0. o | S
 Total I 100 TR R0 Can 100 100

Source: Primary Survey, 2022

Table 31 illustrates the monthly wages of migrants across primary, secondary, and tertiary
sectors. Most migrants earn between 310,000 to 20,000, with this range dominating particularly
in the secondary sector (87.3%) and significantly in_the tertiary sector (58.7%). However, few
individuals in the secondary sector earn above 330,000, while the tertiary sector has a relatively
higher proportion (4.6% in %30,000-340,000, 6.9% in %40,000-%50,000, and 5.9% in ¥50,000
and above), indicating that higher wages are concentrated in the tertiary sector. The primary
sector, in contrast, offers lower wages, with a significant share (25.9%) earning less than 5,000.

This pattern shows the critical role of education in facilitating access to better-paying jobs,
particularly in the tertiary sector. For households with limited income or assets, education ofien
takes a backseat due to the immediate need to support family income, particularly for necessities
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like food. This trade-off limits their ability to pursue higher education, which in turn restricts
access to formal sector jobs that could lead to upward income mobility. Thus, the interplay of
education, economic necessity, and sectoral opportunities shapes the income distribution among
migrant workers. The role of education is discussed in the subsequent sections.

12.2 The Role of Economic Status in Shaping Labour Migration Patterns

The economic condition of individuals plays a crucial role in shaping their migration decisions,
particularly across various social groups. This section examines how financial hardship acts as
a driving force behind migration, pushing individuals to seek opportunities in diverse fields.
Analysis of the economic status of migrants and non-migrants, sheds light on the extent to which
economic distress or stability influences the type and destination of migration. The findings
provide insights into how economic disparities within social groups dictate labour mobility and
the subsequent socio-économic transformations experienced by these individuals.

A composile asset index is calculated to examine their asset endowment. Using quantile, it is
categorised under 5 parts (from 1* to 5") viz: Lowest, Second, Middle, Fourth, and Highest.
Each successive quantile implies a better economic status for the people.

Table 32: Percentage distribution of economic status of the respondents across social

groups

Social Group ST SC OBC General Total |
| Quatle [NM [ M [NM[ M [NM[ M [NM| M |[NM| M
[ Lowest | 177 | 121|168 | 158 | 142 [ 155|220 | 285|173 | 184
Second | 36.0 | 283 | 164 | 20.1 | 197 [ 207 [ 162 | 17.7 [ 20.3 [ 208 |
Middle 144 | 192 | 280 | 324 [ 221 [ 226 [ 176 | 161 | 208 [ 223
Fourth 120 | 212 | 214 | 173 | 226 [ 232 | 190 | 151 | 199 | 19.8
Highest | 199 | 192 | 174 | 144 | 215 [ 181 | 252 [ 226 | 216 [ 187
Total 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100 | 100

Note: NM and M imply non-migrants and migrants respectively
Source: Primary Survey, 2022

As shown in Table 32 in both non-migrants and migrants, individuals in the General category are
more concentrated in the 1st and 5th quantiles. This reveals that while many from the General
category occupy lower economic positions (1st quantile), a substantial portion also achieves
comparativelybetter economic status (Sth quantile). Among migrants, those in the General
group particularly show a concentration in the 1st quantile, due to low-paying or less stable
occupations upon migrating engaging in jobs like mason and brick kiln worker. But they also
have notable representation in the Sth quantile, indicating upward mobility for some engaging
in tertiary sector jobs.
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The OBC group shows similar economic distribution patterns across both non-migrants and
migrants, concentrated mainly in the 3rd and 4th quantiles. This implies that labour migration
does not significantly alter the economic status of OBC individuals, possibly because they
might have already occupied stable, medium-level economic positions that remain consistent
regardless of migration.

Both non-migrants and migrants in the SC category have a high concentration in the 3rd quantile,
with Migrants showing a slightly higher proportion. This indicates that SC migrants, through
labour migration, arc positioned in jobs that lift them to a relatively moderate economic status,
and in some cases, migrants belong to the economically moderate category, though not as high
as the General category in the 5th quantile. They are mostly engaged in secondary and tertiary
sector jobs.

For the ST group, non-migrants are heavily concentrated in the 2nd quantile, implying a
somewhat low to middle economic position. However, Migrants from the ST group are more
evenly spread across quantiles, with a notable presence in both the 2nd and 4th quantiles. Those
belonging to the 4" quantile they are engaged in jobs like security guard. This could indicate that
labour migration opens opportunities for economic improvement for some ST migrants, moving
them from the 1st quantile toward the middle quantiles.

Table 33: Estimated economic status of the migrants by religion (In %)

Asset index Hindu | Mu@ Christian | Total |
Bowest. (L 38 [ E00 1000 |7 134 @
Secod | 214 B 0.0 20.8
Midde | 232 133 0.0 R,
Fourth 20.1 16.7 0.0 19.8

[ Highest 199 5.0 0.0 18.7
“Total | 100 (n=673) 100(n=60) 100(m=1) | 100 (u=734)

Source: Primary Survey, 2022

The Table 33 shows the asset index in relation to religion for migrants reveals a significant
economic disparity, particularly among the Muslim community. A striking 50% of people among
Muslim migrants fall into the 1# quantile category, compared to 15.5% of Hindus, showing the
economic challenges faced by Muslim migrants. Additionally, the only Christian migrant in the
sample also falls into the 1* quantile category (100%), further highlighting the vulnerability of
minority religious groups in this context. The distribution among Hindus is more balanced, with
19.9% in the 5™ quantile category, indicating a broader range of economic conditions.
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In contrast, the asset index for non-migrants tells a slightly different story (Table 34). While a
considerable proportion of non-migrant Muslims are still in the 1% quantile category (39.6%),
this 1s less extreme than among their migrant counterparts. This suggests that migration among
Muslims is more closely associated with economic hardship, as those who migrate are more
likely to be from houscholds in the lower asset categories. For Hindus, the assct distribution
is relatively even across the different categories, with a notable 22.4% in the 5th category,
indicating comparatively better economic stability compared to migrants.

Table 34: Estimated economic status of the non-migrants by religion (In %)

Asset index Hindu Muslim Christian Total
L Lowest | 152 T 6 - |0 igE
s N2l | o | s | ms
Middle _ | = 211 Foo 9.1 T
Fourth 20.6 13.1 0.0 19.9
Highest 224 B . 216
Total 100 m=2531) | 100(n=222) 100(n=11) 100(0=2764)

Source: Primary Survey, 2022

Christians, although a small sample size, show a high prevalence in the lower asset categories
among non-migrants, with 54.6% in the 1st and 36.4% in the 2nd categories. This reflects a
broader trend of economic vulnerability within the Christian community in the sample concerned.

Overall, the data suggests that economic need is a significant driver of migration, particularly
for Muslims, who are predominantly in the lowest or second quantile asset categories when
they migrate. This aligns with the broader understanding that financial pressures often induce
individuals to migrate in search of better opportunities and improved living conditions.

Table 35: Estimated economic status of migrants by broad economic sectors (In %)

quad cconom- -y owest Second Middle Fourth Highest Total
IC sectors
Primary 49 I8 5.2 2.4 0.0 42
Secondary 69.1 s4d | 5542 394 11.2 47.9
Tertiary 26.0 381 39.6 58.3 88.8 47.9
T Total 100 (123) | 100 (n=139) | 100 (n=154) | 100 (n=127) [ 100 (n=198) | 100 (n=641)

Source: Primary Survey, 2022

An analysis of the economic backgrounds of the individuals reveals distinct patterns in sectoral
engagement. Table 35 highlights the distribution of migrants across primary, secondary, and
tertiary sectors, segmented by their economic status post-migration. Migrants in the primary
sector are primarily concentrated in the lower economic quantile, with 4.9% in the lowest and
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7.2% in the second-lowest categories, and no representation in the highest quantile, reflecting
limited economic advancement in this sector. The secondary sector exhibits a more balanced
distribution, with the highest proportions of migrants across the lower to middle category,
peaking at 69.1% in the lowest group and gradually declining to 11.2% in the highest group.
Conversely, the tertiary sector demonstrates a clear association with higher economic status, as
88.8% of migrants in the highest category and 58.3% in the fourth category are employed in this
sector. This pattern indicates that tertiary sector jobs offer greater economic mobility compared
to primary and secondary sectors, emphasizing the role of sectoral engagement in improving
economic status post-migration. A key factor behind this trend is educational attainment, which
often correlates with economic background and is discussed in the subsequent section.

12.3 Education and Economic Mobility: The Interplay of Opportunities and
Constraints

Education plays a pivotal role in shaping economic opportunities, serving as a key driver for
labour migration and upward mobility. In this section, the focus lies on how access to education
enables individuals to secure beiter employment prospects, particularly in secondary and
tertiary sectors, often linked to urban migration. Conversely, the analysis reveals the stark
challenges faced by economically disadvantaged households, where limited financial resources
restrict access to education, compelling individuals to join the workforce at an early ageand
compromising their education. This interplay highlights a cyclical relationship between
education, financial conditions, and labour migration, offering insights into how socio-economic
disparities influence migration decisions and long-term livelihood outcomes.

The educational background of migrants, segmented by religion in Table 36, reveals significant
differences in educational attainment among the groups.

Table 36: Distribution of migrants by their level of educational attainment and
religion (In %)

For Muslim migrants, a substantial 55% have only primary education, and 35% have a middle
school education. This contrasts sharply with the Hindu migrants, who show a more balanced
educational distribution across various levels. Specifically, 28.7% of Hindu migrants have
attained a middle school education, while 27% have secondary education, and 23% have
higher secondary education. This broader educational spread among Hindus suggests that their
migration may be driven by a range of factors beyond immediate economic needs, potentially

including educational qualifications and career opportunities.

The data also highlights that very few Muslim migrants have higher secondary education or above,
indicating aconcentration in lower-skilled, labour-intensive jobs. This aligns with the earlier finding
that a significant number of Muslim migrants are engaged in industries like brick kiln work, where
higher education is less critical. Conversely, Hindu migrants show a higher proportion in more
advanced educational categories, with 12.8% having graduated or attained higher degrees. This
educational advantage may facilitate thetr entry into a wider array of occupations aud potentially
better-paying roles. The Christian migrant in the sample falls into the middle education category,
but due to the small sample size, this does not significantly impact the overall trend.

In summary, the educational background of migrants illustrates that Muslims are predominantly
in lower educational categories, likely affecting their migration patterns towards less skilled and
lower-wage jobs. In contrast, Hindus exhibit a more varied educational profile, suggesting that
educational attainment influences the range of occupations and opportunities available to them.

Table 37: Estimated economic status of migrants by educational attainments (In %)

) Level of etlucatio_nal jttla_inmgm Hindu Muslim Christign Total
Noformaleducation | 06 | 00 0.0 05 |

Primary G 55.0 0.0 117

Middle 287 350 | 1000 293

| Secondary 27.0 6.7 0.0 253
: Higher secondary 230 0.0 0.0 21.1 |

Graduation and above 12.8 33 0.0 12.0
 Total | 100 @=673) | 100 m=60) | 100 @=1) | 100 9n=734) |

Source: Primary Survey, 2022

Educational attainment/ Asset | Lowest | Second | Middle | Fourth | Highest | Total
No formal education 2.2 0.7 0.0 0.0 0.0 0.5
Primary 28.2 15.7 79 | 76 0.0 117

~ Middle | aE [ amE | ssa | s | BE [ 2 |

~Secontay | 193 | 255 | w2 | s | s | 33
"~ Highersecondary | 89 | 183 | 146 | 248 | 402 | 211
* Graduationandabove | 0.0 2.6 4.9 17.9 | 365 | 120
Total 100 100 | 100 | 100 | 100 [ 100

m=135) | (1=153) | (n=164) | (N=145) | (=137) | (n1=734)

Source: Primary survey, 2022

Table 37 demonstrates a clear correlation between economic stability, measured by asset
ownership, and educational attainment. Individuals from the highest economic category exhibit
significantly better access to higher education, with 40.2% completing higher secondary and
36.5% attaining graduation or above. This is in stark contrast to those from the lowest economic
category, where the majority have limited educational qualifications, with 41.5% achieving only



middle school education, and 28.2% attaining primary education. Notably, 2.2% of individuals
in the lowest economic group have no formal education, whereas this percentage is negligible
in higher economic categories.

The disparity reflects how economically stable households provide greater access to resources
that enable individuals to complete higher levels of schooling. Conversely, those from lower
cconomic categories are restricted by financial and systemic barriers, which confine them to
traditional or primary sector jobs. The ability of individuals from middle and upper-middle
economic groups to pursue higher education, as shown in Table 37, further reinforces their
advantage in sccuring higher-paying employment in the secondary and tertiary seclors.
These patterns highlight the critical role of economic background in shaping educational and
employment outcomes, perpetuating socio-economic inequalities.

Economic hardship often forces individuals from disadvantaged households to compromise on
their education and they often forgo continuation of education in order to support their families
at an early age. When financial resources are limited, children are often compelled to abandon
their studies and take up work to contribute to the household income. This is particularly
prevalent in families with irregular or insufficient earnings, where education is viewed as a lesser
priority compared to meeting immediate needs such as food, shelter, and medical expenses. As
a result, these children miss out on the opportunity to acquire essential skills and qualifications,
confining them to low-paying, unskilled jobs in the future. This cycle perpetuates poverty, as
the lack of education diminishes their prospects for economic mobility, ensuring that financial
instability continues across generations.

12.4 Primary Motivations for Migration

Table 38 indicates that employment is indeed the primary reason for migration across different
religious communities, with a slight variation in emphasis. Among the Hindu migrants, 30.2%
migrated in search of employment, while 28.1% sought better employment opportunities. For
Muslim migrants, 50% migrated to take up employment, and 25% did so in search of better
employment. Interestingly, the single Christian migrant in the sample also migrated to take up
employment (100%).

This trend shows the strong link between migration and the pursuit of employment, particularly
among the Muslim community, where the need to take up employment is significantly higher.
In contrast, Hindu migrants show a more balanced distribution across different employment-
related reasons.

The data on reasons for migration, categorized by educational level, reveals significant insights
into the factors driving individuals to migrate and how these reasons corrclate with their
educational backgrounds.
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Table 38: Percentage distribution of migrants by reason for migration within religion

Reason for migration ) Hindu Muslim Christian [  Total

In search of employment 30.2 283 | 00 ] 296
In search of better employment | 28.1 ! 25.0 T 27.8 |
Totakeupemployment | 262 | 500 [ 1000 | 282 |
“Transfer c_)fowzes@tract - 60 | 00 B
—f’rbxi_rr_li_ly to place of work 0.5 04 0.0 e
Studies K Lt e 8.0 17 0.0 7.5
Natural disaster o3 I VS 0.0 0.3
Social political problem 03 0.0 0.0 0.3 {
Marriage 13 | o0 [ o0 | 12
Others 2.1 0.0 0+ O 1.9
Total |~ | 100m=673) | 100 (n=60) | 100 (n=1) | 100 (n=734)

Source: Primary Survey, 2022

Table 39 shows that migration primarily serves as a means of employment for individuals
with minimal education. Those with no formal education predominantly migrate for work
(50%), reflecting limited job options locally. Among primary-educated individuals, reasons for
migration remain employment-focused. As education levels increase, migration motivations
shift toward better employment: middle-educated individuals migrate to improve job conditions
(34.9%) or secure new positions (23.3%). For those with secondary education, improving job
prospects (35.5%) and taking up new employment (26.9%) are key motivations. Individuals
with HS and graduate-level educational attainment are more likely to migrate for studies (18.7%
and 18.2%, respectively). Also, graduates have the highest likelihood of migration to join new
employment (38.6%), reflecting the fact that graduate-level educational attainment has better
job opportunities in secondary and tertiary sectors than their place of origin.

Higher education equips individuals with the skills and qualifications necessary to access
employment opportunities in the secondary and tertiary sectors, which offer better wages and
working conditions. However, in rural areas, the absence of significant industrial and service
sector development severely limits these opportunities. Consequently, individuals with higher
education face challenges such as underemployment or unemployment, which hinders their
economic aspirations. This structural limitation in rural areas acts as a critical push factor,
compelling educated individuals to migrate to urban centres where jobs in the secondary and
tertiary sectors are more concentrated which acts as the pull factor. Thus, the migration of
educated individuals is driven not only by the allure of urban opportunities but also by the lack
of viable employment options in their places of origin.
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Table 39: Percentage distribution of migrants by reason for migration within the
level of educational attainments

Reason for
migration/ level g Gradua-
: formal | Primary | Middle | Secondary HS r Total
of education N tion
B education
attammen_t Al | 18 6 S ol
hLssarotiorens 50.0 30.2 354 27.4 28.4 20.5 29.6
ployment 1
Tisearohiofberion || iy 302 | 349 35.5 16.1 12,5 27.8
employment
Totake RS 0.0 36.1 233 26.9 27.1 38.6 282
ployment = ||l -
Trgnsier ot gor- 0.0 0.0 0.0 22 7.1 6.8 2.9
| _hyges/comracl o
Proximity foplace | 0.0 0.9 0.5 0.0 0.0 0.4
of work o
Studies 0.0 | 00 | 09 | 43 18.7 18.2 7.5
Natl_lr_al disas_(cr 0.0 | 0.0 i 0.9 = | 0.0 1 _00 _ 0.0 e __0.3_ -
Sooml polifical 0.0 0.0 0.9 0.0 0.0 0.0 03
problem | - - || PSR | SRS | SRR N N
~ Marriage [ 250 23 0.5 1.6 0.7 1.1 1.2
Others 0.0 1.2 2.3 1.6 1.9 23 1.9
A 100 100 100 100 i 100
T"_t"‘_l 2 100 (=4) | ;1_86) | (m=215) | (n=186) | (n=155) 100grs) (=734 |

Note: * Person who was not in employment at the time of leaving the last Usual Place of
Residence (UPR)

** Those persons who were employed at the time of leaving UPR but had come to the
place of destination in search of better employment
*** The person who were offered better jobs than the one they were having at the UPR
Source: Primary Survey, 2022

The data reveals a clear pattern where the reasons for migration are also closely linked to
the educational attainment of individuals. Those with lower educational attainment primarily
migrate in search of employment, while individuals with higher educational attainment are more
likely to migrate for better job opportunities, advanced level education, and professional growth.
This correlation highlights how educational qualifications can shape migration motives, with
higher education facilitating broader opportunities for educational and career advancement.

While migration is largely driven by employment across educational levels, it is important to
note that some individuals migrate due to factors beyond education and employment. The data
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reveals cases of migration also prompted by natural disasters and socio-political distress, though
among a small sample size (0.5 % out of the total sample size). These migrants primarily belong
to Barpeta and Kokrajhar districts, regions frequently affected by floods and historical social
conflicts (Pathak, 2012). Although not directly linked to education levels, these instances show
the role of environmental and socio-political challenges as push factors in migration decisions,
highlighting the diverse and multifaceted nature of migration.

12.5 Dependency on Remittances:Usage Patterns

Further Table 40 reveals that a substantial proportion of migrants send remittances back home,
with 93.3% of Muslim migrants doing so, compared to 79.2% of Hindu migrants and 100%
of single Christian migrants. This high rate of remittance among Muslims suggests a strong
economic drive behind their migration to support their families financially.

Given this high percentage of remittances being sent back, the question intrigues whether
remittances are being spent on daily consumption, education, savings, or other aspects. If a
significant portion is spent on education, it may indicate an investment in human resources,
potentially enhancing future employment opportunities in more diverse fields forthe younger
generation left behind in native places. This aspect of remittance usage provides valuable
insights into the long-term socio-economic impact of migration.

Table 40: Status of remittance sent by different religious communities (In %)

Remittance Hindu Muslim Christian Total
| SendRemittance | 792 933 | 106 | @04 |
Do not send remittance 208 | 67 0.0 196
i Total Pats 100 (n=673) 100 (n=60) 100 (n=1) 100 (n=734)

Source: Primary Survey, 2022

Table 41 presents the utilization of remittances sent back home by migrants from different
religious backgrounds, specifically focusing on Hindu, Muslim, and Christian households.
A critical observation from the data is that for a significant portion of Hindu and Muslim
households, the remittance sent by the migrant family member constitutes the only source of
income. Among Hindu households, 31.5% rely entirely on remittances as their sole source of
household income, while this figure is even higher for Muslim households, at 37.5%. For the
single Christian household recorded, remittances are the only source of income, accounting for
100% reliance.
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Table 41: Information on remittances utilised within different religious communities

(In %)
Usage of remittances o} Hindu | Muslim Christian
~ Only source of HHs income 315 1 ) s 1
Food items 32.5 357 [ o
On education _ 49 I i it
E Household durables - R
Marriage and other ceremony 1.1 i_ 5.4 0
= mahan L
i E;p:anditure on other items || 18 14 | 54 | e 1Y
" iproving housingeondion | 69| 7 ;
Debt-l_'é-bayment on_loa-;l__ g [T VTE i 1 ____O—i
I A Tl e s 100% (n=533) | 100% (n=56) | 100 % (n=1)

Source: Primary Survey, 2022

This heavy dependence on remittances as the primary income source compels these households
to allocate a substantial portion of these funds to essential needs. For example, 32.5% of Hindu
households and 35.7% of Muslim households spend their remittances on food items, which is
a significant expenditure category. This pattern extends to other critical areas such as education
and healthcare. Although a smaller percentage of remittances are spent on education (4.9%
for Hindus and 7.1% for Muslims), it is evident that remittances play a role in supporting
the educational needs of the family. Similarly, healthcare expenditures account for12.9% of
remittances in Hindu households and 5.4% in Muslim households, highlighting the importance
of these funds in maintaining the health and well-being of family members.

Additionally, a portion of the remittances is spent on improving household conditions, with
6.9% of Hindu and 7.1% of Muslim households directing funds toward housing improvements.
However, these expenditures on essential items mean that very little is left for savings or
investments. Hindu households, for instance, spend 9.0% on household durables and 18:0%
on other miscellaneous items, further demonstrating that most of the remittances are consumed

rather than saved or invested.

This consumption-driven use of remittances can be linked to two broader assertions about migrant
households. First, due to the lack of savings and investment, these households often remain in a
peripheral economic position, unable to improve their financial standing significantly. Second,
their reliance on remittances for essential expenses makes them vulnerable to unforeseen
contingencies, particularly health-related emergencies or missed opportunities for economic
upliftment, such as starting a business, or any other means of economic initiation. This surmises
the economic distress faced by families at their place of origin.
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The root cause of this situation appears to be the low wages that migrants carn, which limits their
abilily to save. Moreover, household size plays a critical role in this dynamic. In households
with a sole breadwinner and a relatively large number of dependents, the financial burden
increases, making it more challenging to save or invest. In contrast, a migrant earning the same
wage might be in a better financial position if they have fewer family members to support. This
highlights the complex interplay between household size, income levels, and the ability to save,
which ultimately affects the financial stability and potential for upward mobility of migrant
households. Additionally, having dependent family members becoines a social responsibility for
the primary breadwinner, which induces them to seek better-paying opportunities to meet these
obligations. This often motivates migration to urban areas in pursuit of better wages. This study
found that the proportion of dependent family members is higher among migrants compared
to'non-migrant individuals, indicating that the pressure to support dependents also drives the
decision to migrate when there is income insufficiency for the household at the place of origin.

The data indicates that individuals migrate to urban areas primarily for employment
opportunities. However, this does not imply that rural areas lack all avenues for employment
or survival, as many non-migrants continue to earn and live in rural areas. For economically
weaker individuals with lower education levels, migration often serves to support their families
and achieve financial stability. Earnings in rural areas may cover basic needs but often fall short
of enabling significant improvements in overall well-being. So, often it becomes a speculation
that moving to urban areas provides better and higher income than the rural areas. In such
situations, expectations are met and those who find a suitable source of income stay at the ir
place of migration, otherwise, they return to their native place.

Table 42: Information on remittances utilized within different social groups (In %)

~ Usage of remittances ST SC OBC General
Only source of HHs income 51.3 27.7 29 31.2
~ Fooditems T 30.7 396
Jme 3 Education 8 1.3 8.4 3.3 7.1
~ Household durables 92 7.6 . 10.4
Marriage and ot}_lcher_emon_v:__ ) 34 i 0.8 Bl 1.9

' Healthcare imL | s | e B

Expenditure on other items 11.8 17.6 21.6 T |
| Improving housing condition 3.9 8.4 7.9 5.8
Debt repayment on loan 26 0.8 0.8 0.6
Total 100 (n=76) | 100 (n=119) | 100 (n=241) | 100(n=154)

Source: Primary Survey, 2022
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distinct pattern emerges, particularly among Scheduled Tribes (ST). A significant majority of ST
households rely on remittances as their only source of income, with 51.3% of ST migrants being
the sole carners for their families. This is considerably higher than the percentages obscrved
in Scheduled Caste (SC) households (27.7%), Other Backward Classes (OBC) households
(29.0%), and households from the General category (31.2%).

Given this heavy reliance on remittances as the primary source of income, ST households
allocate their funds differently compared to other social groups. Notably, ST households
prioritize healthcare, with 17.1% of their remittances being spent in this area. This expenditure
is higher than that of SC (14.3%), OBC (9.1%), and General category (13.0%) households,
indicating a pronounced need or priority for health-related expenses among ST families.

In contrast, spending on education is markedly low in ST households, with only 1.3% of

remittances directed towards educational expenses. This is significantly less compared to SC
households (8.4%), OBC households (3.3%), and General category households (7.1%). This
reveals that education might not be as prioritized within ST communities, possibly due to
immediate financial constraints or differing cultural values related to education.

Across all social groups, expenditures on food items, healthcare, and household durables remain
prominent, For instance, 21.1% of remittances in ST households are used for food, though this is
lower than the percentages observed in SC (35.3%), OBC (30.7%), and General category (39.6%)
households. Meanwhile, spending on household durables accounts for 9.2% of remittances in ST
households, which is comparable to or slightly higher than the spending in SC (7.6%) and OBC
(7.5%) households, but slightly lower than in General category households (10.4%).

Moreover, ST households allocate a smaller portion of their remittances to debt repayment, with
only 2.6% being used for this purpose, compared to the minimal butstill present debt repayment
percentages in SC (0.8%), OBC (0.8%), and General (0.6%) houscholds. Additionally, spending
on marriage and other ceremonies is absent among ST households, whereas SC, OBC, and
General category households do allocate small portions of their remittances to such events
(3.4%, 0.8%, and 1.9%, respectively).

Overall, the data indicates that ST households are heavily dependent on remittances for
basic needs, with a significant focus on healthcare and food, while less emphasis is placed
on education. This pattern reflects the broader challenges faced by ST communities, where
immediate survival needs often take precedence over long-term investments in education and
savings. These spending habits further show the precarious financial position of ST households,
where the lack of disposable income limits their ability to invest in opportunities that could
potentially uplift their economic status.
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The analysis of prior occupations reveals a significant shift among individuals, particularly from
agriculture and daily wage-related jobs to other works.

As depicted in Table 43, 25% of individuals were previously engaged in agricultural or farming
activities, and 22.9% were involved in casual or daily labour. However, a substantial portion
of these individuals have transitioned to different occupations, such as security services (10%),
construction-related jobs (17.9%), and private sector or other jobs in the service sector (6.4%).

Table 43: Percentage distribution of respondents by their prior occupation (n=140)

Details of prior occupation (Migrants +Non-migrants) Percentage
g cllers ) TUIOn g
Agricultural worker 25.0
_ Security guard geifo 100 |
1  Casual/Daily Labour Shk T o
k= o BN, Consl‘ructig_n-relaledjo—bs e T E -
. Factory worker - [ ST
% Self-employed/ Small Business 5.0
Transport worker 207
Livestock and Fishing-related jobs 3.6
Total 100

Source: Primary Survey, 2022

This shift raises an important question regarding why so many people abandon their previous
occupations, especially in agriculture and daily labour, to pursue altemative careers. The data
in Table 44 reveals that income uncertainty is the primary factor driving this occupational shift,

with 62.9% of former agricultural workers citing it as their reason for leaving.

Table 44: Reasons for shifting their jobs from agriculture to other sectors

¥ _____Reason Frequency Percent
Inadequate/Non—remuncrativg -I;lc_()_ll-lg . il —4 ] |7 ; —11_.4_' =
Uncertainty of income | 22 L 62.9 = |
Job insecurity 1 29
Condition of work 1 2.9
Loss of land/livestz)c_k'/assets 2 5.7 I
| Better opportunity g 5 14.3
Total (ST 100

Source: Primary Survey, 2022
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This uncertainty, along with inadequate or non-remunerative income (11.4%), has pushed many
individuals to seek more stable and potentially better opportunities in other sectors (Table 44).
While better opportunitics were a reason for 14.3% of the respondents, it’s clear that the instability
and unpredictability of income in agriculture are significant factors motivating this shift.

However, it is important {o note that the issue of income uncertainty in agriculture is not
universally applicable. For those able to scale their agricultural operations, success is possible.
In Assam, the predominance of marginal land holdings limits farmers’ ability to achieve large-
scale production and benefit from economies of scale. In this study it is also found that the
majority people belong to marginal category in term of land holing as shown in Table 45.
Although modern technologies like vertical farming offer potential solutions for maximizing
productivity on small plots of land, the lack of proper education and guidance often keeps
farmers at a disadvantage. This perpetuates their struggle with income uncertainty and hinders
their ability to fully leverage these innovations.

Table 45: Share of different categories of landholding

Landholding (in hectare) Petgent
Marginal 5 92.5 ’
j < Medium - oy L >
Semi-medium o 0.9 =g A ~ o
Small 6.5
Total ' 100

Source: Primary Survey, 2022

The challenge of income uncertainty is not limited to agriculture but extends to casual and daily
labour as well. Among those who left casual or daily labour jobs, 43.8% did so due touncertainty of
income, making it the most significant factor for their occupational shift (Table 46). Additionally,
31.3% of respondents sought better opportunities elsewhere, indicating that the search-for more
stable and profitable work is a common theme across both agricultural and labour-intensive jobs.

Table 46: Reasons for shifting their job from Casual / Daily labour to another sector

Reasons Frequency Percent
Inadequate)Non—remunemt_ive Income S 24
-;UEegmy_of income il f 43.8 =
L —_ Qualification misn;agh__ "n " lle Ll S - 31
~ Job risk/hazard 7 9.4
Better opportunity 10 R
Other 1 3.1

. Total 32 100

The persistent concem over income stability highlights the importance and necessity of a steady
cash flow for individuals engaged in these occupations. For those who are the sole breadwinners
in their households, the pressure to secure a stable income is even greater. The lack of daily
earnings can have severe consequences, especially in rural areas where savings are minimal or
non-existent. Without sufficient savings to fall back on, these individuals and their families face
significant financial hardship if they go even one or two months without regular income.

The shift from agriculture and daily wage labour to other occupations is primarily driven by
the uncertainty of income in these sectors. While some individuals leave in search of better
opportunities, the overarching theme is the need for a consistent and reliable source of income,
which is crucial for the financial stability of households, particularly those with a single earner.
These dynamic highlights the broader economic challenges faced by rural communities, where
limited resources, lack of education, and minimal savings compound the difficulties of sustaining
a livelihood in traditional occupations like agriculture and daily labour.

13. Conclusion

A critical driver of migration is the search for employment; however, better wages in urban areas
play an even more significant role in inducing rural people to migrate. This net gain in income
(due to the difference of higher wages in urban areas vis-a-vis rural areas) becomes essential
for meeting expenses such as food, children’s education, housing improvements, and social
obligations. Education itself emerges as a key determinant, as those with higher education levels
are more likely to migrate in search of better opportunities. The lack of industrial development
in rural areas further exacerbates this trend, as it limits the availability of better employment
opportunities for individuals with higher educational attainment. As a result, individuals with a
certain educational attainment like higher secondary and graduation, often perceive migration as
the only viable pathway to align their skills and aspirations with better-paying jobs. Additionally,
migration often results in a shift from primary-sector roles, such as agriculture, to jobs in the
secondary and tertiary sectors, where wages are typically higher.

For many rural households, marginal landholdings limit their ability to generate adequate income
through agriculture alone, making migration a viable alternative for livelihood and financial
security when rural jobs fall short of providing these securities. This transition allows migrants
to earn more than they could have earned in their home villages, contributing to improved living

conditions.

The logistic regression analysis further confirms that age plays a significant role in migration,
with younger individuals more likely to migrate, and this likelihood decreases as they grow
older. The primary reason for the lower likelihood and incidence of migration with older age



is because of two reasons: one, mobility decreases with older age, and two, in most of the
tertiary and secondary sectors wage rate tends to be sticky after a certain level of age and work
experience and there are fewer employment opportunities at high-end jobs.

Gender and marital status also play important roles: unmarried males exhibit a higher propensity
to migrate while married women have a higher propensily to migrate with their spouses. Land
possession is negatively associated with migration, indicating that individuals with ownership
of cultivable and homestead land are less likely to migrate due to the stability provided by
livelihood opportunities tied to land ownership.

Thus, while migration is initially driven by employment needs, it is ultimately shaped by the
pursuit of higher wages and economic stabilily. Migration serves as a strategy for alleviating
financial pressures on rural families and achieving a better quality of life. However, the higher
reliance on remittances among economically weaker households leaves them vulnerable to
economic disruptions in urban areas and tends to perpetuate their vulnerability.

14. Policy Implication

The findings from the study bringout a complex set of issues that induce migration. Besides
low economic status (asset ownership), uncertainty and insufficiency of income, educational
attainments also influence household decisions on migration. This brings out the eriticality of
policy intervention for ensuring the economic well-being of households. It has been observed that
low economic status and income earning capacities of households not only induce out-migration
but also impede the educational attainment of children further pushing these households into
a virtual cycle of low educational attainment and capability. This restricts the households with
lower eligibility to find employment with higher wages pushing them into a virtual cycle of low
wage work trap.

Strengthening Rural Livelihoods

To address the economic hardships that drive migration, programs like the Mahatma Gandhi
National Rural Employment Guarantee Act (MGNREGA) need better implementation together
promotion of household and small-scale indusiries and agribusinesses based on local resources
under the national rural livelihood mission (NRLM). The NRLM Assam has mobilized a total
of 3621733 members till 2023-24 under its various livelihood activities and offers substantial
scope for further mobilization to enhance livelihood activities in agriculture, horticulture,
livestock, and sericulture.

Diversification of rural economies can reduce over-dependence on agriculture and mitigate
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agriculture, which is often vulnerable to seasonal fluctuations and economic risks by creating
alternative sources of income such as opportunities in agribusinesses, and other non-agricultural
sectors inrural areas. This diversification helps to tackle seasonal unemployment, a key driver
of migration, by providing consistent income opportunities throughout the year helps to create
a more resilient rural economy, reducing the economic pressures that induce people to migrate.

The strengthening of livelihood security would also reduce the incidence of dropping out from
education and ensure better educational attainment with opportunities for better bargaining power
in the labour market. Skill and efficiency especially in the service sector offer opportunities for
better bargaining power in employment.

Pradhan Mantri Kaushal Vikas Yojana 2.0 is one of the flagship programs run by the Ministry
of Skill Development & Entrepreneurship. It was launched under the scheme of ‘Skill India’
and is implemented by Assam Skill Development Mission in the state. The program aims to
enable the youths to take up various industries relevant skills training which will help them
secure a sustainable livelihood. The implementation of the programme needs to be tailored to
the need based market opportunities and linked with educational curriculum such that capacity
auginentation can be ensured based on the employment opportunities rather than leaving a vast
reservoir of unemployable educated youths whose educational attainment and skill leave them
with little opportunities and thereby also depress the labour market and wage rate. Resilient and
robust economic growth requires not only emphasis on livelihood security but also adequate
resourceful manpower to leverage the growth in the tertiary sector.

Encouraging Reverse Migration and Rural Entrepreneurship:

Policies that incentivize reverse migration, such as providing subsidies or loans to returning
migrants for starting rural enterprises, can alleviate pressure on urban areas and promote rural
development. Promoting rural innovation through a convergence programme under Skill India
and Livelihood mission can create employment opportunities locally and reduce migration rates.

15. Limitations of the Study

Despite its comprehensive analysis of the nature of migration and the economic status of migrant
households, the study has limited itself from analysing the following issues:

.Working Conditions of Migrants

The study does not examine the working conditions of migrants, which are critical for
understanding their overall well-being and job satisfaction. Factors such as workplace safety,
waoes and iob security remain unexplored.



Work-Life Hazards

The risks and hazards associated with the occupations of migrant workers have not been
examined. This omission overlooks an important dimension of their occupational challenges,
such as exposure to physical or mental health risks.

Social Security Measures

The study does not consider the availability or effectiveness of social security measures for
migrants, such as access to health insurance, pensions, or unemployment benefits. This limits
insights into the support structures available to them.

Return Migration

The concept of return migration, including the factors that induce migrants to return to their
place of origin and the socio-economic consequences of such decisions, has not been explored.

International Migration and Migration Due to Environmental or Socio-Polit-

ical Reasons

The study primarily focuses on domestic labour migration and does not extensively address
international migration or migration driven by environmental disasters or socio-political factors,
which are significant drivers of migration globally. Although the study considered international
migration as a destination but data could not be collected on specific regions about where they
migrated.

These issues shall be addressed in future research work on migration to provide a more holistic
understanding of labour migration and its multifaceted dimensions.
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